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CONSTITUTION

1.

INTERPRETATION

In thisNSL Handbookinless the context clearly indicates otherwise, expressions in the singular
also denote the plural andice versawords denoting natural persons also refer to juristic persons
andvice versapronouns of any gender include corresponding pronouns obther gender, and

the words defined below shall bear the following meanings:

1.1.

1.2.
1.3.
1.4.

1.5.

1.6.

1.7.

1.8.
1.9.

1.10.

1.11.

1.12.

1.13.

1.14.

1.15.
1.16.

a! £ G4 SNY I GA @ 3nedn2theSltemaive dustngroundregistered with the
Leagueby aMember Club

G ! NJi in€dn Béatticles of thi€onstitutionof the League
G ! dzR ‘méah & auditor of thé.eague

G. 2 NR 2T mbaaddiedidirgeis@ndf the Member Club or their duly
appointed representatives ;

&/ ! e a n s Canfederation Africaine De Footlall t he conti nent al
regulatingfootball on the African continent;

G/ ! C { iotéBtatziieS & €AFincludes the founding documents, rules, and
regulations of CAF;

G/ KI A NLIS NA 2 Y méais thé éffse beaBer eledis&iés such in terms of this
Constitution

oChief Executive Officéror & / 9 thefans theChief Executive Officerf the League

oclearance certificaté means a document issued bykbto aPlayerindicating that the
Playerhas bea released by thatluly

a Ot mis@mrts anyootball club registered with or affiliated to a federation, association, or
body, recognised biFIFA

G/ 2 | nie&né a person appointed byMember Clutand registered with thé.eagueto
manage, coach, train or otherwise prepar®amber Clulteam;

G/ 2RS 2 mealdsihk dodeidntained in tH¥SL Handboaoknd which applies to
everyMember ClubMember Club OfficiaPlayeror person that is subject to the
jurisdiction of theLeague

oColours of a Member Clétmeans the colours and style of tiheam outfitused by a
Member Clutand registered with thé.eagueprior to the start of eactSeason

G/ 2 Y LIS liekeis tb Rafée, knoclout, promotion playoff, qualification or any other
competitions organised or administered under the auspices ol #egue

G/ 2y & iméadrite Zofistitution of theeagueas contained in thislSL Handbogk

G O 2 y lioNd IOFAINS Snvedng & written agreement, signed by or on behathef

parties to that agreemenbr in the case of aninor by his natural guardigrand any

contract oragreement which is not in writing and signed by or on behalf of the parties to
that agreement, will be void,;
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1.17. & R | ndeans any day other than a Saturday, Surmfagublic holidayas defined in the
Public Holidays Act No. 36 of 1994

1.18. & RA & liddzités én alleged dispute or difference;

1.19. & 9 f SOl 2 Nihefans th@AddikotbSthel eagueat the time of a Quadrennial General
Meeting;

,,,,,

1.20. & 9 E S Odzii A @S méais Yh domniitie& dlected by thdember Club in terms of
this NSL Handboogk

1.21. @ CL@é & n s The Rédération Internatiodl RS C2 2 (6 | ihichidtiea 2 OA | { A
international governing body dbotball;

1.22. aCL C! {odd {{i{dtiSd Sidcludesthe Gtat@ds,gules, regulations and binding
directives ofFIFA

1.23. & CA y I, ySOdEis the period running from August of one yeao 31 July of the
following year;

1.24. dfixture€ means the date, time, and venue ofrmtchasscheduled by théeague

1.25. & F 2 2 (medn$ theésport of associatidootball regulated internationally under the
auspices oFIFA

1.26. & C A ig &raonetary penalty which may be imposed by or on behalf of the League. Fines
attract Value Added Ta)/AT) and are expressed in thiSL Handboosn a VAT exclusive
basis;

1.27. & F NB S meah$Sa/ldyérwho has been declared a free agent by the Dispute Resolution
Chamber of the League or byS&FA Tiunal, a FIFA Tribunalt a Court of Law;

1.28. a DSy SNJ f meaBsSui Angudl Seneral Meeting, a Quadrennial General Meeting and
a meeting of theBoard of Governors

1.29. & 3 NP dzyh&dreadncorporating the turnstiles, stais and spectator seating, dressing
rooms, thepitch, and controlled environments making up the venue fonatch

1.30. al 2YS teghdzBethomeroundregistered with the League byMember Club

1.31. & Ly (S Nih&ahkalrepi@séntative of a Member ClubRiayerrecognized as such by
FIFA or SAFA;

1.32. @ WdzRA OA I fmeah thé Msdiylimafy &admmittee and the Dispute Resolu@ibamber;

1.33. & 2 dza i medngadyXduse or reason recognized in South Aftiaanor bythe Judicial
Tribunas;

1.34. a[ I s6a 27T nie&nSthed bws 8fthe Game determined by the International Football
Association Board anfelFA

1.35. a[ S B trSMational Soccdrague, an associatiaf professionafootball clubs which
promotes administers, controls, governs and regulates professifmmball in South Africa
and is the Special Member SAFA
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1.36. dS 3 f 3 daeadFaiparghtor any person appointed by a Court of Law to mahage
affairs of aminor;

1.37. & a | Nd&f @Member Clubnean the registered or unregistered trademarks, logo or any
depictionon itsteam outfit,

1.38. & ¥ (i Oredns dootball match in terms of the.aws of the Game

1.39. daal (0 OK meahm&dhkedmeissioners, referees, assistant referees, reserve officials
and fourth (4") officials;

1.40. d&Member Cluld means a profession&botball clubregistered as such with theeague

1.41. daSYoSNJ / f amanshariy peksOiassdciated with or employed by or contracted
to aMember Clb who is:

1.41.1. listed on theMember Club s a nembeaship form,
1.41.2. registered with; or
1.41.3. accredited in any capacity lilje League

1.42. & Y A yi2aNIndividual who has not yet attained his eighteenti"jA@ar;

143. ablYS 2F | anBanstieName thatAleémber Cluthas registered with the
League

144. Gbl GA2Yy Lt Mmeaysdhé Ednstitiitibreoftée Republic of South Africa, 1996;

1.45. abl A 2 \BIADAGMRHUEION of théeagudmmediately below théPremier
Division

1.46. ab{ [ | I yheadsAsidécument which incorporates tBenstitutionand Rulesof
the League

147. 6hTFAOAI f 06 NBrhehns a hfeakiiki® fidule& thatd@emed to be an
official break by thd&Executive Committeigom time to time;

1.48. & LI BX S NJ R S Yrhehds theiféneynéoat, or other designated boundary that
separates theoitch from the spectators;

1.49. & LJA iméeksithe part of the field enclosed by the touchlines and the goal lines;
1.50. &t f I rReSn¥Hootball player whether amateur or professional;

1.51. at NB YA S NJs thétepMisision ¢f theeague

1.52. & LINR Y méaSsicmarket, advertise and generate funds;

1.53. at NP a Snizdm§ & peison appointed byelExecutive Committe® investigate, deal
with and prosecute misconduct matters ontheagué s behal f ;

1.54. & NB 3 A & (i NdmeaAszhy cafd isduBdy theagueo registeredPlayes andMember
Club Officia who are authorised to sit on thdember Cluh eam’' s benc h.

1.55. & w dzfm®ang theRules of theLeaguemade in terms of the&Constitution
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3.2.

1.56. & { ! @nkahs the South African Football Association the national association governing
footballin South Africa to which thieeagues affiliated as the Special Member and which is
in turn affiliated toCARRNd FIFA

1.57. a{ ! C! | LILISte&ns the afpeaNtiddy constituted in terms of tBAFA Statutes

1.58. a{ ! IONR Y 2 (i A 2 yindans th&ARRea§ué immediately below the professional
ranks in which amateulubs participate to seek promotion to tHeeague

159. a{! C! { art { dz1i 6Tz {S!@mcliBés the constitution, rules, and regulations of
SAFA

1.60. a{! C! ¢ iNAudedzmgbAF Espute Resolution Committee SAFADisciplinary
Committee, 8SAFA Appeals Boand a SAFAArbitrator or Arbitration Tribunal,

1.61. & { S| &meaysihe professiondbotball season of thd.eaguecommencing 1 Augt in
one year anderminating on 30 June of the following year or such later date as may be
determined by theExecutive Committee

1.62. a{ L}y a2 NJ 2 TneanKas offici§l sparoz$ ¢f theeayuedesignated as such by the
Executive Committee

1.63. & { LJ2 NI A y Imearls yaGaiich<Lthyatieqrovided for in the FIFA Regulations on the
Status and Transfer of Players and which the Dispute Resolution Chambkanubgtown
together with any other order or relief;

1.64. a{ G yRAY 3 nedn¥ ahy doindit®e identified as such by theague

1.65. & { dzLJLJX A S NJ 2hikansia Sfficipl Suplietz® fHeeaguedesignated a such by the
Executive Committee

1.66. a0 St Y rRedumisAllvérsions ofdember Club s o fodtballclotrang;

1.67. G { dz@ Y Y A (médhSaSulcommittee appoited by theExecutive Committee

1.68. @ ¢ 2 dzy Rnhclubsdiquidation of a legal entity, sequestration of the estate of an
individual or any process which results in the estate or affairs of a person or entity being
placed under administration by order of a Court of Law.

2. INTRODUCTION

AllMember Club, Member Club Official directors, full or pattime employees, duly authorised

representativesPlayes, Intermediariesor any party(including any third party as defined in Art 18

bisof the FIFA Regulatioms the Statusand Transfer of Playerdd whom any obligation in terms

of the NSL Handbodkas been delegated byMember Clubwill be bound by th&lSL Handbook
3. NAME
3.1.  The name of the association is the National Soccer League which condadaiissunder

the name and style of the Premier Soccer Leaginel described from time to time herein
as ‘Laadué

Any reference to thé.eague the National Soccer League or the NSL, or the Pre3oiecer
League or PSL, is to the association constituted and described MShislandbook
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4. LEGAL CHARACTER AND STATUS
4.1. ThelLeague

4.1.1. is a private association,umiversitas personarumhaving legal personality as
distinct from itsmembers and can litigate or act or be litigated or acted
against in its own name;

4.1.2. has perpetual succession, the capacity to acquire rights and incur obligations,
and to own property, both corporeal and incameal, but may not have an
interest in aMember Club

4.2. The property and funds of thieeaguevest in theLeagueas a juristic person and no
MemberClubof the Leaguewill have or at any time acquire any right or claim to the
property or funds of the_eague

4.3. ThelLeaguegpromotes administers, combls, governs and regulates all professidioaitball
in South Africa in accordance with the prescript& A CAE andSAFAvithin the
constraints of South African laamndthe NationalConstitutionand in accordance with this
NSL Handbook

5. LOCATIOMND AREA OF OPERATIONS

The head office of theeaguss situatedin Johannesburg and its area of jurisdiction is the Republic
of South Africa.

6. COLOURS.OGO AND INTANGIBLE ASSETS

Alllogos, marketing materials, names, phrases, trade descriptions and tradenfdhesLeague
(whetherduly registered or no), constitute the intangible assets of theague andareits sole

property.
7. AFFILIATION
7.1. Theleague-
7.1.1. is the Special Member GAFAas defined in thé&SAFA Statutes

7.1.2. promotes administers, controls, governs and regulagdisprofessional
football in South Africa within the confines of tt®AFACAFRand FIFA
Statutesand theNSL Handbook

7.2. Theleagusds the only professiondbotball body recognised bgAFAand is responsible for
regulating and controllinthe Premier andNational First Divisian

8. OBJECTS OF THE LEAGUE
8.1. The objects of théeagueare to:

8.1.1. promote, admhister, control and govern all professiorfabtball in South
Africa in accordance with the prescriptsiFACAFE andSAFAwithin the
constraints of South African law;

8.1.2. regulate:
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8.1.2.1. Clublicensingand Member Clubregistrationin accordance with
the regulations prescribed by FIFA, CAF and 8Apwfessional
football;

8.1.2.2. Playerregistration transfers,and training and development
compensation in profession&botball;

8.1.2.3. Registration or accreditation dlember Club Official

8.1.2.4. Competitiors, matches, venues, security, safety and other
standards in profession&botball;

8.1.2.5. Misconduct and disciplinary proceedings and fdisciplinary
disputeresolution in professiondbotball;

8.1.2.6. The granting or refusal of approvaisprescribed irthis NSL
Handbook and

8.1.2.7.  All other such things as may be necessary to give effect to the
objectsof the League

8.1.3. enforce and uphold the integrity of theaws of the Gamend to protect
professionafootball from any form of abuse;

8.1.4. resolve disputes that may arise waten theLeague Member Club, Member
Club Officiad, Intermediariesor Playes falling under the jurisdiction of the
League

8.1.5. administer the funds of th&eaguedfor the advancement of professional
football;

8.1.6. do all such things as may be incidental or cacide to the attainment of any

of these objectives.
9. POWERS OF THE LEAGUE

9.1. ThelLeaguehas the power to do any act or thing as may be required to give effect to any of
the objects of thd_eagudncluding butnot limited to the following powers:

9.1.1. to employ staff on the basis of a policy of fair employment and equal
opportunity as prescribed by the law, and in accordance with ktagional
Constitution

9.1.2. to appoint suppliersservice providers and contractors;

9.1.3. to confer honours and awards on individuals and others in recognition of

their contribution to professiondiootballin South Africa;

9.1.4. to grant practical and financial assistance to individuahd organisations
consistent with the objects of theeague

9.1.5. to enter into donor or sponsorship funding arrangements with organisations
or individuals;
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10.

9.1.6.

9.1.7.

9.1.8.

9.1.9.

9.1.10.

9.1.11.

9.1.12.
9.1.13.
9.1.14.
9.1.15.

9.1.16.

12

to take,lease, purchase or otherwise acquire such moveable or immovable
property which may be deemed necessary or convenient for any of the
objects of theLeague

to improve, manage, develop, exchandgase, mortgage, sell, dispose of,
turn to account and grant options, rights and privileges in respect of, or
otherwise deal with, all of any part of the property and rights of Lieague

to make payments out of and administer the funds of theaguein such
manner as it may be deemed best to achieve the objects of Hague

to open and operate bankingccounts, make funding arrangemerasd to
invest the funds of thé.eaguewith regisered financial institutions;

to makeRuleswhich will shall not be inconsistent with the terms of the
Constitutionandthe Statutes of FIFACAFand SARto give effect to the
objects of theLeague

to keep books of accounts and prepare annual financial statements in
accordance with generally acceptable accounting practices;

to keep all relevant records and registers as requisgdaw;
to appoint theAuditors of theLeague
to elect theExecutive Committeef the Leagug

to appoint theChief Executive Officaihe Prosecutorthe members of the
Judicial TribunalandStanding Committe® and suclBubCommittees as
may be considered necessary;

to suspend, fine, terminate the membership of or otherwise sanction or deal
with anyMember ClubMember ClulDfficial Playeror individual falling

under the jurisdiction of thd.eaguefor infringing theNSL Handbooér for
engaging in acts of misconduct, improper practices, attiefiance, or for
bringing theLeaguento disrepute.

MEMBERSHIP OF THE LEAGUE

10.1.

10.2.

10.3.

10.4.

10.5.

Themembersof the Leagueare theMember Club that participate in the Premier and
National First Divisianof theLeague

Member Club are bound by th&lSL Handboo&nd will enjoy the rights, entitlements,
benefits andprivileges provided by theeagueand be liable for all fees, payments and
subscriptions that may be due to theague

NoMember Clulwill have or acquire any right, titler interest to or in the property or
funds of theLeague

Member Club mustsubmit their annual rambership fornsin compliance with thisNSL
Handbookby 30 Juneach year

Aclubfrom the SAFA promotional leagwehichelects to participate in th&eaguemust
lodge the prescribed membershiprmstogether with the relevantiocuments fromSAFA
by 30 June with théeague
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10.6. Inthe event of late submission of the membership form any moneys that may otherwise
have been payable by tHeeagueo aMember Clulwill be forfeited for each month or part
thereof that the form is outstanding.

10.7. If the membership form is still outstanding on 1 August thenNtember Clulwill forfeit
allmatches until such time as the membership form is received.

10.8. NoMember Clubmay renew itamembership with theLeaguewhere, at the time of such
application to theLeague

10.8.1. SuchMember Clubs in breach of any order or award of the Disciplinary
Committee or Dispute Resolution Chamber of tleagueor such other order
or award as may have been made bAFA Appeals Boaod aSAFA
Arbitrator or Arbitration Tribunal on appeal fromJaidicial Tribunalor

10.8.2. SuchMember Clubs in arears with anymoneys due, owing and payable to
the League

10.9. AMember Clulihat sells, disposes, or transfers its rights of membership, or is relegated
from the National First Divisiowill no longer have any right or entittlement, benefit or
privilege as a Member.

10.10. AMember Clubby virtue of its membership of tHeeague authorises thd_eagueo
deduct from the moneys payable to tihdember Clutany sums due by thielember Clulio
the Leagueor to otherMember Club, Member Club Official Playes or any persons falling
under the jurisdiction of thé.eague

10.11. NoMember Clulmr Member Club Officiabr registeredPlayerof aMember Clupbmay have
any interest whether directly or indirectly, or lievolved,in any capacity or have any
power to infuence the management or affairs of more than oneNtEmber Clubor act as
anIntermediary

10.12. No more than one (1) team directly or indirectly affiliated or connected to the same
Member Clulwill be permitted to participate in an€ompetitionof the League in the same
Season

10.13. Membership of thd_eagueand the right to participate in theeaguds inextricably bound
to aMember Clutand can only be acquired or lost by promotion and relegation in terms of
the NSL lndbookand may not be directly or indirectly transferred to any otMember
Cluh club, person, or entity, save as expressly provided for and then in accordance with
this NSL Handbook

10.14. The membership of Member Clubmay, upon recommendation by tHexecutive
Committee be cancelled by thBoard of Governori§ it is found that theMember Clulihas
misrepresented material information either in its initial application or any subsequent
application for renewal.

10.15. AMember Clulthat has had its memberghicancelled or which has been expelled or
suspended will remain liable for anyoneysthat may be owing to théeagueor to other
Member Club, Member Club Offials orPlayesbut may not recover any moneys already
paid by it to theLeague

NSL HANDBOGKAS ADOPTED ON 15 NOVEMBER 2016
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11.

12.

13.

14.

10.16. Should @Member Clulmot be able to fulfil its obligations to tHeeagueor bewound up

the Executive Committemay recommend cancellation of its membership to Bmard of
Governors

PROMOTION AND RELEGATION

11.1.

11.2.

11.3.

Promotion and relegation as betwedivisionsof the Leagueand to and from thd_eague
will be dealt with in accordance with the relevant provisions of Rudes

TheExecutive Committear aMember Clubnay recommend a change to the structures of
the divisionsof the Leaguednclusive of the manner in which promotion and relegatiotois
be regulated

Such change may only be implementedufy adopted at aGeneral Meetingand will
become effective at the end of the following season.

MEMBER FINANCIAL STATEMENTS

Member Club must lodge their audited financial statememtsnuallywith the Auditors of the
Leagueby no later than 30 September of each year.

FURNISHING OF GUARANTEES

13.1.

13.2.

13.3.

Before the start of th&seasonthe Executive Committemay, in its discretion, determine
that monetary or other guarantees should be furnished to tieagueby Member Club.

Swch guarantees must be lodged with theagueby eachMember Clumo later than
twenty (20)days before the start of the relevar@eason

If aMember Clultloes not provide such guarantees by the due datelthaguewill
demand in writing that the defaultinlember Cluldo so within five (5§lays, failing which
the Executive Committemay recommend cancellation of Membership to tBeard of
Governors

ACQUISITION AND OWNERSHIP OF A CLUB

14.1.

14.2.

14.3.

The controling interest or shareholding inMember Clulor entity that controls a&Member
Cluh or the right to participate in a particular division of theague or its membershipf
the Leaguecan only be sold, transferred or disposed of, directly or indirectlgpmpliance
with this Article, and in compliance with Art 18 bis of tRéFARegulations othe Status and
Transfer of Players

Any proposed sale, transfer or disposition contemplated inAnficle, or any transaction
directly or indirectly having any of the effects referred to, must be submitted to the
Executive Committefer prior written approval.

TheExecutive Committesill not unreasonably withhold or delay approval if the
application meets all the requirements of tiixecutive Committeiacluding but not
limited to the following:

14.3.1. the prior written approval oSAFAnust have been obtained should the sale,
transfer or disposition of 8ember Clulor controlling interest or
shareholding be to a foreign person or entityany Third Party as defined in
Art 18 of theFIFARegulation®n the Status and Transfer of Players
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15.

14.4,

14.5.

14.6.

14.7.

14.3.2. the written and signed agreement giving effeo this transaction must be
furnished to and approved by thexecutive Committee

14.3.3. all employmentcontract concludedby theMember Clulshallbe honoured
notwithstanding any pendingransaction;

14.3.4. the acquirer must satisfy thExecutive Committeef the future financial
stability andsustainability of theMiember Club

No person or entity may, directly or indirectly, acquire an interest or shareholding in a
Member Clulor a right to become a member of theeaguef he or it has, directly or
indirectly, held an intest or shareholding in anothetubfalling under the jurisdiction of
the Leagudn the twelve (12) month period preceding the transaction.

In the event of adember Clutor cortrolling interest in aviember Clulbeing sold,
transferred or disposed of, the following defining elements of Member Clulwill remain
unchanged savavhereexpress and additional written appral is granted by th&xecutive
Committee namely the:

14.5.1. City or Town in which thelome Venuef the Member Clubs situated,;
14.5.2. Coloursof the Member Club

14.5.3. Name of theMember Club

14.5.4. Marksof the Member Club

Should any sale, transfer or disposition take place in contravention oAttide, the
Executive Committewill immediatelyupon the matter coming to its attention recommend
to the Board of Governorthat the Membership concernedr the registration of any
person or entity directly or indirectly involved in the transaction be cancelled or
terminated, and that appropriate disciplinary action be taken wdheecessary

Should avlember Clubor person or entity which directly or indirectly owns a controlling
interest or shareholding in Wlember Clulbe wound up the personsor entity concerned
will not be permitted to acquire a controlling interest or shareholding Meanber Clulfor
a period of twenty four (24) months from the date of winding up.

CHANGE OF NAME OR HOME VENUE

15.1.

15.2.

15.3.

AMember Clubmay not change its Name or itlome Venuer Alternative Home Venue
without the prior written approval of thé&xecutive Committee

In the event of a venue change being approved in terms ofAttisleduring aSeasorthe
Member Clubin question will bdiable for anyreasonable dditional travelling costs that
may be incurred by visiting Clubs if the venue change requires more than 100km of
additional travel in a particular instance.

Anydisputeregarding the nature and extent of additional travel or tieasonableness of
additional travelling costs will be determined by theagueon a case by case basis and the
determination by theLeaguewill be final and binding and ndie subject to appeal or

review.
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16.

17.

18.

BOARD OF GOVERNORS

16.1.

16.2.

16.3.

TheBoard of Governoiis the supreme decision making organ of tteagueand comprises
the chairperson®f the Member Club or duly appointedember Club OfficialinGeneral
Meeting Provisions in thi€onstitutionwhich deal with notice, procedure, or voting at
General Meeting apply to all meetings of tHgoard of Governors

TheBoard of Governongas the power and authority to do any act or thing as may be
required to give effect to th objects, and exercise the powers of theagueas set out in
this NSL Handbook

TheChaipersonof the Leaguavill chair allBoard of Governonmsieetings but if unable to
do so, the chapersonsof Member Club or duly appointedMember Club Officialthere
present will appoint ae (1) of theExecutive Committellembers present at the meeting
to chair that particular meeting.

THE EXECUTIVE COMMITTEE

17.1.

17.2.

17.3.

17.4.

17.5.

17.6.
17.7.

TheExecutive Committeaf the Leagues responsible for the administration, management
and control of theLeagueand has the authority to exercise all of the powers of lleague
except to the extent that thi€onstitutionreserves certain powers exclusively for theard
of Governors

TheExecutive Committelgas the power to delegate any of its powers to tBkief
Executive Officasr other designated person

TheExecutive Committeeomprises the following members:

17.3.1. The Chaipersonof the Leagug

17.3.2. seven (7) additional members elected by tdember Club; and
17.3.3. The Chief Executive Officer

The members of th&xecutive Committeather than theChief Executive Officeiill be

elected at the Quadrennial General Meeting and will hold office for a term of()uyears
until the next Quadrennial General Meeting. All members of the Executive will be eligible
for re-election and will retain office until their successors have been elected.

TheChaipersonof the Leaguavill chair allExecutive Committemeetings but if unable
fails or refuseso do so, the members of thExecutive Committe&ill have the right to
elect one (1) of their number to chair that particular meeting.

TheExecutive Committewill meet at least ten (10) times inGeason

TheChief Executive Officerust give written notice of meetings to each member of the
Executive Committemot less than five (5Jays before a meting or in matters of urgency,
at least twenty four (24) hours before the meeting.

THE CHIEF EXECUTIVE OFFICER

18.1.

TheChief Executive Officesill be appointed by th&xecutive Committeen such written
terms and conditions as it deems fit.
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19.

20.

21.

18.2.

18.3.

18.4.

TheExecutive Committewill be entitled to delegate any of its powers to tkdief
Executive Officer

TheChief Executive Officeray delegate powers or assign duties and responsibilities to any
employee othe Leagudn terms of the schedule of delegated authority approved by the
Executive Committee

TheChiefExecutive Officewill:
18.4.1. be the accounting and information officer of theague

18.4.2. be responsible for implementing decisions of tBeecutive Committeand
the Board of Governors

18.4.3. be responsible for ensuring that proper arrangements are made in respect of
all General Meeting, meetings of th®oard of Governoré&xecutive
Committee Standing anubCommittees;

18.4.4. be responsible for the day to day management and administration of the
Leagueand its employees.

STANDIN@GND ABHOCCOMMITTEES

TheBoard of Governomnay appointstanding andad-hoc committees to carry out any duties and
responsibilities as may be allocated to them.

SUBCOMMITTEES

20.1. TheExecutive Committewill have the power to appoirfbubCommittees.

20.2. A SubCommitteeor will consist of at least three (3) members, at least one (1) of member
will be a member of th&xecutive Committesho will be its convenor. Th8ubCommittee
or may request that th&xecutive Committegppoint additional persons to assist tBeib
Committeecommittee with its work.

20.3. SubCommittees will report to theExecutive Committeand will be entitled to make
recommendations, but will have no authority to make decisionissue public statements
unless expressly authorised to do so in writing by@airperson of the League

PROSECUTOR

21.1. TheProsecutowill be appointed by thé&xecutive Committee

21.2. For administrative purposeshe Prosecutowill report to the Chief Executive Officer

21.3. TheProsecutowill otherwise be independent and
21.3.1. act with the utmost integrity and be impartial at all times;

21.3.2. declare any and all conflicts of interest that he may have or which may. arise

21.4. TheProsecutohas thesolepower and authoritysave where otherwise provided in the

Constitution)to:

214.1. take decisions as to whether it is appropriate for theagueto prosecute any
alleged acts of misconduct;
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22.

21.4.2. prosecute any such preedings before the Disciplinary Committee or resolve
them on a basis provided for in théSL Handbogk

21.4.3. represent theLeaguen any misconduct proceedings and in any appeal or
arbitration proceedings

21.4.4. carry out any other duties as provided for in tiNSL Handbook

DISCIPLINARY COMMITTEE

22.1.

22.2.

22.3.

22.4.

22.5.

22.6.

22.7.

22.8.

22.9.

22.10.

22.11.

The Disciplinary Committee is an independéumdlicial Tribunghat determines all matters
of alleged misconduct pertaining ddember Club,Member Club Official Playes or any
other person who is bound by the provisiorfstioe NSL Handbook

The members of the Disciplinary Committee will be appointethieyChaipersonof the
Leagueand the President dBAFA

Thepanelto hear a paticular case will consist in each instance of:

22.3.1. an independent chapersonqualifiedin the practice lawfor at least ten (10)
years as an attorney or an advocasnd

22.3.2. members drawn from the panel of Disciplinary Committee members.

The tribunal to hear particular case will be constituted by theaguewith due regard to
the dictates of fairness and expedition.

Thepanelto hear a particular case will compriesea minimum othree (3) Disciplinary
Committee membergncluding the chaperson

Decisions of th@anelwill be by majority vote with the chgersonhaving a casting vote in
the event of a tie.

Thepanelmay appoint any person as an assegeassist in relation to findings of fact or
where expert testimow is given save that such assessor shall have no right to deliberate on
or decide the outcome

Neither the legality of theomposition of theDisciplinary Committee nor the validity of its
findings will be affected by the absence of any member of the pahelhad previously sat
in the hearing provided it is presided over by the same geasonand at least two (2)
others who have been present throughout the hearing.

The Disciplinary Committeshallapply the provisions of thidSL Handboaknd should it
be silent onany relevanissue, then the peremptory prescripts 8AFACAFand FIFAwill
apply in that order, within the constraints imposed by Soutticah Lawand theNational
Constitution

The Disciplinary Committee will have the power to make rulings and findings as may be
necessary to give effect to thidSL Handbooénd to handdown the sanctions
contemplated in thiSNSL Handboak the event of a finding of misconduct.

The Disciplinary Committee walpplythe principles of natural justicand South African

law and theNational Constitution when deliberating and making decisicarsd will as a
principle use its best endeavours at all times, with due regard to these principles, to ensure
the utmost expedition irall matterswhich comebefore it.

NSL HANDBOGKAS ADOPTED ON 15 NOVEMBER 2016



19
Document lassawed: 19/12/2016

22.12. The Disciplinary Committee has the power to make an order of costs in respect of:

22.12.1. disbursements incurred by any party or witness provided that the claim for
such disbursements must be supported by original vouchers;

22.12.2. the stipend or costs incurred by tHeeaguen relation to the Disciplinary
Committee members in attendance;

22.12.3. any other costs incurred by thesaguen relation to the hearing.
23. DISPUTE RESOLUTION CHAMBER

23.1. The Dispute Resolution Chamber is an independeuicial Tribunatested with the
authority toarbitrate disputes other thanthose of a disciplinary nature.

23.2. The Dispute Resolution Chamber coieps representatives nominated bBjember Club
andbyregisteredPlayes( by t he r e c o g nineqa prdportoly & r s’ Uni o
chairperson and deputy chairperson who will undertake to act in an entirely independent
and impartial manner and who are qualified to practise law as an attorney or advocate for
at leastfifteen (15) yearswill be nominated by these representativesdaiie fact of their
providing the relevant undertaking and having these qualifications will be confirmed by
eitherthe Chairman of the Association of Arbitrators, the President of the Law Saociety for
South Africdor his or her successor in title), or tldnairperson of the General Council of
the Barof South Africa.

23.3. The tribunal toarbitrate a particular case is constituted kjther of theindependent
chaimpersonor deputy chairpersomand:

23.3.1. one member drawn from a list nominated by tMember Club; and

23.3.2. one member from a list nominated by registerBthyes or their recognised
Playet gnion

23.4. Decisions of the Dispute Resolution Chamber presiding over a hearing will be reached by
majority vote and theindependentchaimperson(the chairperson or deputy chairperson
sitting on the tribunal for the case being dealt witif)the Dispute Resolution Chamber will
have a casting vote in the event of a tie.

23.5. The following parties undertake to refer disputes betweenor amongstbone another,
other than those of a disciplinary nature, to the Dispute Resolution Chafobarbitration
rather than to courts or administrative tribunals:

23.5.1. ThelLeague

23.5.2. Member Club;

23.5.3. Playes;

23.5.4. Member Club Official and
23.5.5. Intermediaries

23.6. The Dispute Resolution Chamber will have jurisdiobieer, inter alia,the following issues
or disputes in accordance with thiNSL Handbook

23.6.1. The determination of the status dflayes;
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23.7.

23.8.

23.9.

23.6.2. The determination of whether or not Rlayeris entitled to be declared aee
agent,

23.6.3. The determination oflisputes relating to registrations and transfers
including whether or not damages or other compensation may be payable
sporting sanctiongmposed

23.6.4. The determination oflisputes concerning unfair dismissal and breach of
contractand the remedies in respect of these;

23.6.5. The determination of whether training and development compensation is
due to aMember Clulihat has trained and developed a young footballer and
if so the quantum of such training and development compensgtio

23.6.6. The determination of any matterin dispute other thanof a disciplinary
nature, involving or relating td’layersMember ClubsMemberClub
Officials or theLeagueor any Third Party involved in the affairs of
professional football within the borders of the Republic of South Africa

In making its determinations the Dispute Resolution Chamber will be guided by the
principles of fairness and equity, jusiuse and sporting just cause, the developing
jurisprudence of sports tribunals and South African lenler theNational Constitutionand
will arbitrate andas a principle use its best endeavours at all times, with due regard to
these principles, to ensure the utmost expeditioralhmatterswhich come before it.

The Dispute Resolution Chamber will have the power to make any order to give effect to
this NSL Handboakcluding but not limited to:

23.8.1. condoning late referrals;
23.8.2. providingurgentand/or interim relief;
23.8.3. declaring &Playerto be afree agent

23.8.4. ordering ay party to pay damages, compensation, salaries, sigomfges,
and transfer feesincluding those relating to an imagight dispute

23.8.5. handing dowrsportingsanctions
23.8.6. ordering specific performance;
23.8.7. varying or rescindig awards;
23.8.8. the issuing of a declaratory order;

23.8.9. any award that is just and equitable in terms of Soffhicanlaw and the
National Constitution

23.8.10. an award for costs.

Where a panel haarbitrated a disputethe ruling oraward will be final and binding andill
not be appealable to the SAFA Appeals Bdardonly to the SAFA Arbitration Tribunal
before a Senior Counsel appoi.nted by SAFA
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24,

25.

26.

27.

APPEALS

24.1. Appeals against decisions of thedicial Tribunal(save where the 3pute Resolution

21

Chamberarbitrates disputesvhich will in the event of an appeal be referred directly to the

SAFA Arbitration Triburjawill be regulated by th&AFAand FIFARegulations.

24.2. Theleaguemust be served with a copy of every notice of appeal by the appellant at the

time that the appeal is lodged witBAFAn accordance with th&AFA Statutes

24.3. An appeal against an order of the Disciplinary Committee or the Dispute Resolution

Chamber wilhot suspendhe operation of that ordepending the finalisation of any
appeal or arbitration in respect of that order.

ARBITRATION

25.1. Anydisputeor difference regarding decisionsilings or awards of the Dispute Resolution

Chamber othe SAFA Appeals Boandll be referred to arbitration pursuant to and
conduced in accordance with thBAFA Statutes

25.2. The Arbitrator will, in the case of aisputes or differences relating tMember Club,

registeredPlayes, or Officials of th&eague be a Senior Counsappointed by SAFA from

its Arbitrators’ Panel

25.3. ThelLeaguemust be served with a copy of every referral to arbitration within the time

period stipdated in theSAFA Statutes

254. The Arbitrator’s decision wil!/ heagutoy n a |

SAFA
EXHAUSTION OF INTERNAL REMEDIES

NoMember ClubPlayer Coach or Member Club Officiabr any person subject to the provisions of
this NSL Haglbookshallseek recourse in a Court of Lagv an administrative tribunalpn any issue

that maybe determineddecidedin terms of thisNSL Handboosr the SAFA, FIFA or CAF Statutes,

until all procedures prescribed this NSL Handboadkave first been exhaustedAny breach of this

articlewill constitute misconductwhich shall be dealt with in terms ofthee agu e’ s
Procedures

ELECTION OF THE EXECUTIVE COMMITTEE

27.1. Members of theExecutive Committeather than theChief Executive Officaiill be elected
every four (4) years by secret ballot cast by duly authorisdegates oMember Club at

the QuadrennialGeneral Meeting.

27.2. Nomination forms for election to thExecutive Committesill be submitted byMember

Cluts to theAuditorand no nomination form will be valor accepted as such by the
Auditorunless it is:

27.2.1. on an officialMember Clubetterhead;

27.2.2. signed by aMember Club Officiakho is duly and specifically authorised

the membership form and is thehairpersonpresident,chief executive
officer or a director of the nominatiniylember Club

27.2.3. accepted in writing byhe candidate; and
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27.3.

27.4.

27.5.

27.6.

27.7.

27.8.

27.9.

27.10.

27.11.

27.12.

27.2.4. lodged in writing with theAuditor by the nomination deadline whicWill be
not less than fourteen (14Jays and not more than twenty eight (28pys
before thescheduled date of the Quadrennial General Meeting.

Theonuswill be on theMember Clulzoncerned to ensure that nominations and
acceptances meet these requirements and are received bytlditorin accordance with
the nomination deadline.

On expiry of the nomination deadline tiauditorwill compile a list of valid nominations
and will deliver the list to th€hief Executive Officef the Leaguewithin three (3)days of
the day the nomination deadline closes.

TheChief Executive Officaiill distribute the list toMember Club by registered post,

facsimile, electronic mail (email) or recorded courier so that it is received at least seven (7)
days prior to the Quadrennial General Meeting at which the election ofgkecutive
Committeeis to take place.

TheAuditorwill retain the original nominations and will ensure that these kept at least
until the following Quadrennial General Meeting.

TheAuditorwill act asElectoral Officeat the Quadrennial General Meeting and will attend
the meeting and approach arekerdse his responsibilities aSlectoral Officewith integrity
S0 as to ensure the election proceeds fairly and expeditiously.

Prior to the commencement of the elections, tRgecutiveCommitteewill resignen masse
and theElectoral Officewill assume responsibility for the election and will deal with any
disputes or differences which arise, impartially and with a viewaacluding the election
fairly and expeditiously.

A candidate wilbnly be eligible for election ifie ispresent at the Quadrennial General
Meeting unless his absence is specifically raised and condoned by the Quadrennial General
Meeting.

Should anyisputerelating to an election arise during the Quadrennial General Meeting
the Electoral Officewill rule thereon and his ruling will be final and may not be challenged
by anyMember ClupMember Club Officiabr member of theExecutive Committee

Should there be fewer nominations for a position than there are vacancies fitidae
nominations may be made from the floor by a delegate. In such an event no nomination
will be accepted unless the nominee in question is present at the Quadrennial General
Meeting, meets the requirements of thisticlein respect of eligibility, and indicates his
willingness to accept nomination.

The first person to be elected will bbe Chairpersorf the League A candidate for the
position ofthe Chairpersormf the Leaguenay be an independent person occhairperson
president,chief executive officemr a director of aMember Club Should only one (1)
nomination be received the candidate will be thred duly elected. Should there be more
than one (1) nomination the election will take place by simple majority vote. In the event
of a tie the outgoingChairpersorf the Leagugor if he is a candidate an outggimember

of the Executive Committeeominated for this purpose by the outgoilitkecutive

Committee will have a casting vote.
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27.13. A nominee to theExecutive Committe@ther thanthe Chairpersorof the Leaguemust be
achairpersonpresident,chief executive officer or a director oember Clulwho is
reflected as such in the mebership records of the Leaguaa@mustbe aMember Club
Official A nominee must have beerMéember Club Officialf one (1) or moréMember
Clubfor not less than twenty four (24) months prior to nomination. During the twenty four
(24) month period, any period between appointment and registration Eember Club
Officialat differentMember Club may not exceed sixty (66ays.

27.14. Only one (AMember Club Officiaf aMember Clubmay be elected as a member of the
Executive Committeat any particular time, and in the event that more than one (1)
Member Club Officidlom aMember Clubs validly nominated, thtlember Club Official
who receives the higher number of votes will be elected and the other nominee from the
Member Clubin question will not be eligible for election.

27.15. A nominee for the posibn of Chairpersormf the Leaguevho is not elected may make
himself available for election to tHexecutive Committewithout nomination, provided
that he meets the requirementsf this Articlein respect of eligibility for election as an
Executive Committelember and indicates his willingness to accept nomination.

27.16. Following the election of th€hairpersorf the Leaguand subject to the limitations on
eligibility imposed elsewhere in thisrticle the remaining seven (7) members of the
Executive Committesill be elected using a single round of voting with the candidates
having the highest number of votes declared duly elected.

27.17. In the event of a tighere will be a second and if necessary further rosioflvoting to
resolve the tieOnly the tied members will be voted for.

27.18. The result of the election, including the votes cast, will be announced biyldatoral
Officerat the Quadrennial General Meeting.

27.19. TheElecobral Officermust retain the ballots until the next Quadrennial General Meeting.

27.20. Any challenge to the legitimacy of an election on any basis whatever not raised and dealt
with at the Quadrennial General Meeting must be made within sevedgy of the
election, failing which the results will be conclusifieal and binding and not subject to
challenge on any basis whatever.

28. VOTING POWERS AT GENERAL MEETINGS

28.1. Duly authorised representatives bfember Club will be entitled to attend and vote at all
meetings of theBoard of GovernorQuadrennial General Meetings and Annual General
Meetings.

28.2. TheMember Club have the following number of vot@esGeneral Meeting

28.2.1. Member Club of thePremier Divisionf the Leagueat the time of the
GeneralMeetingare entitled to ten (10) votes each including the
Quadrennial General Meeting when the election of teecutive Committee
takes place.

28.2.2. Member Club of theNational First Divisioof the Leagueat the time of the
General Meetingre entitled to two (2) votes each including the Quadrennial
General Meeting when the election of thiexecutive Committetakes place.
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28.3. Members of theExecutive Committegho are present at angeneral Meetingvill have
one (1) vote each save in respef the election of theExecutive Committeghere they
will not vote in their capacity as members of thgecutive Committee

29. VACANCY ON THE EXECUTIVE COMMITTEE

29.1. Each elected membeof the Executive Committewill hold office for the period
commencing upon hislectionand concluding at the end of the Quadrennial General
Meeting after that in which he was elected. A member of Executive Committewill
cease to hold office and a vacancy will occur:

29.1.1. upon death or resignation from thExecutive Committee

29.1.2. in the event of ill health which renders a member incapabléudflling his
duties;
29.1.3. if a member is absent from three (3) consecutive meetings unless the

Executive Committeen good cause shown decides otherwise;

29.1.4. if a member is found guilty by a Disciplinary Committee of anyncH#en
respect of which the removal of that member has been recommended and
the Board of Governoraccepts the recommendation;

29.1.5. if the Member Clukho which a member is affiliated, ceases te amember
of the League or

29.1.6. when a member ceases to bdviember Club Officialinless he becomes a
Member Club Officialf anotherMember Clulas thechairperson chief
executive officer or a director within thirty (3@pys. If, however, he joins a
Member Clulwhich already has a member on tExecutive Committedne
may not assume his seat and a vacancy will occur.

29.2. A vacancy, excluding that of ti@hairpersorf the Leaguewill be filled by the candidate
who, at the previous Quadrennial General Meeting, received the highest number of votes
among the unsuccessfahndidates, provided he is eligible to be elected as a member of
the Exective Committee Shouldhis candidate no longer be available or eligible to serve
on the Executive Committehe next candidate on the list will fill the vacancy, and so on.

29.3. Should there be no available candidate aatemplated in the preceding suhrticle, the
Executive Committewill have the right to cappt any suitable person meeting the eligibility
requirements of thisConstitutionas a member of th&xecutive Committe® fill the
vacancy.

29.4. A vacancy in the office of thehairpersomf the Leaguenust be filled in accordance with
the electord process dealt with in thiarticleat the nextGeneral Meetingfter the vacancy
occurs and if no Annual or oth&eneral Meetings scheduled within thirty30) days of the
vacancy occurring thenBoard of Governomnieeting will be called for this purpose.

30. ANNUAL GENERAL MEETING

30.1. An Annual Generdlleeting will, save in exptional circumstances, be held each year on a
date and at a time and place determined by theecutive Committeleetween 10ctober
and 15 November.
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30.2. ThelLeaguewill give allMember Club andSAFAat least twenty one (21gays ° wr i t t en
notice of the date, time and place of the Annual General Meeting. The notice will specify
the business of the meeting.

30.3. Any irregularityin the notice may be waivedMember Club representing two thirds of the
total value of the votes attributable to dilember Club, whether present or not, so agree.

30.4. If Member Club have not been informed in writing of the date of the meeting by
15November then the Annual General Meeting will be held on the first Sunday that falls at
least seven (7Jays after 15 November at 10:00 at the offs of theLeague

30.5. ThelLeaguewill ensure that copies of all documents relevant to the proceedings and in
particular the annual reports of thExecutive Committeehe audited financial statements
of the Leagudor the previous year, and the report of tleecounting officeof the League
are forwarded toMember Club at least seven (days before the day of the Annual
General Meeting.

30.6. In ayear when the Quadrennial General Meeting is scheduled then the additional business
of the Quadennial General Meeting, in particular the election of members offkecutive
Committee will be included in the agenda of the Annual General Meeting for that year.

30.7. TheChairpersnof the Leaguevill chair the Annual General Meeting but if he excuses
himself or is unable to do so thdember Club present and quorate will have the right to
elect one (1) of the members of thexecutive Committgeresent at the meeting to chair
that particular meeting.

30.8. The business of the Annual General Meeting will be follows:
30.8.1. To read the notice convening the meeting;

30.8.2. To approve or reject the written credentials of the delegatesresgnting
eachMember Clulat the meeting. Such credentials will be on tiember
Club s official |l etterhead and not mor e
to attend and represent eaciMember Clulat the meeting;

30.8.3. To approve the minutes of the previous Quadrennial or Annual General
Meeting and any subsequef@eneral Meeting

30.8.4. To receive the annual address by tBhairpersorof the Leagug

30.8.5. To consider the annual report for the previous year of Ehecutive
Committeetabled by theChief Executive Officef the League

30.8.6. To consider and confirm the audited financial statements oflthaguefor
the previous financial year and tlecounting officer s r epor t ;

30.8.7. To consider any proposed amendments to th8L Handbogk

30.8.8. To consider any matters submitted Member Club for inclusion in the
agenda provided, however, that tee reach theChief Executive Officapt
less than fourteen (14days prior to the date of the meeting;

30.8.9. To consider recommendations ®AFA

30.8.10. To note newly promotedlubs;

NSL HANDBOGKAS ADOPTED ON 15 NOVEMBER 2016



26

Document lassawed: 19/12/2016

31.

30.9.

30.10.

30.11.

30.12.

30.13.

30.14.

30.15.

30.8.11. To confirm the appointment of th&uditors of theLeague

Minutes of every Annual General Meeting will be available for inspectiddigber Club
at the offices of thd_eaguewithin thirty (30)days of the completion of the meeting dn
must be circulated tdlember Club within such time.

All matters save for those which expressly require a specific majority, will be decided by a
simple majority of votes cast in accordance with the voting powers definddsin

Constitution Voting will be by a show of hands. One (1) delegate, duly and specifically
authorised by hisMember Clubwill exercise the full voting power of thdember Club

which he represents.

The declaration by th€hairpersorof the League¢hat a resolution has been carried or lost
will be conclusive evidence of that fact and will be final and binding dvieatiber Club.

In the case of a deadlock or equality of votes @teirpersorf the Leaguevill be entitled
to call a second vote or exercise a casting vote.

Each member of th&xecutive Committegresent at the meeting will have the right to one
(1) vote on any matter with the exception of the election of theecutive Committee

No business may be transacted at theeting unless a quorum is present save in
circumstances and according to the procedures expressly set out iGohistitution

Member Clubsvill ensure that their delegates to the Annual GegléMeeting are persons
who are duly and specifically authorised on the membership formMémber Clulio
represent and bind thlember Club

QUADRENNIAL GENERAL MEETING

31.1.

31.2.

31.3.

31.4.

31.5.

31.6.

A Quadrennial General Mé&ng will be held every four (4) years on a date and at a time
and place determined by thExecutive Committelgetween 10ctober and 15 November
save in exceptional circumstances.

ThelLeaguewill give allMember Club andSAFAat least twenty one (21days ©° wr i t t en
notice of the date, time and place of the Quadrennial General Meeting. The notice will
specify thebusiness of the meeting.

Any irregularity in the notice may be waivedviember Club representing two thirds of the
total value of the votes attributable to dlember Club, whether present or at, so agree.

If Member Club have not been informed in writing of the date of the meeting by
15 November then the Quadrennial General Meeting will be held on the first Sunday that
falls at least seven (days after 15 November at 10:00 at the offices of tteague

ThelLeaguewill ensure that copies of all documents relevant to the proceedings and in
particular the annual reports of thExecutive Committeehe audited financial statements
of the Leagudor the previous year, and the report of tleecounting officeof the Leagie,
are forwarded toMember Club at least seven (fays before the day of the Quadrennial
General Meeting.

TheChairpersorof the Leaguevill chair the Quadrennial General Meeting but if he excuses
himself or is unable to do so thdember Club present and quorate will have the right to
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elect one (1) of the members of tlexecutive Committeggresent at the meeting to chair
that particular meeting.

31.7. The business of the Quadrennial General Meeting will be as follows:

31.7.1. To read the notice convening the meeting;

31.7.2. To approve or reject the written credentials of the delegates repntisg
eachMember Clulat the meeting. Such credentials will be on tdiember
Club s official |l etterhead and not mor e

to attend and represent eachlember Clulat the meeting;

31.7.3. To approve the minutes of the previous Quadrennial or Annual General
Meeting and any subseque@eneral Meeting

31.7.4. To receive the annual address by tGhairpersorof the Leagug

31.7.5. To consider the annual report for the previous year of Ehecutive
Committeetabled by theChief Executive Officef the League

31.7.6. To consider and confirm the audited financial statements oflthaguefor
the previous financial year and tleecounting offier s r epor t ;

31.7.7. To consider any proposed amendments to tH8L Handbogk

31.7.8. To consider any matters submitted Member Club for inclusion in the
agenda provided, however, that these reach @bief Executive Officapt
less than fourteen (14days prior to the date of the meeting;

31.7.9. To consider recommendations ®@AFA

31.7.10. To note newly promotedlubs;

31.7.11. To confirm the appointment of th&uditors of theLeague
31.7.12. To elect theExecutive Committeaf the League

31.8. Minutes of every Quadrennial General Meeting will be available for inspectidfebyber
Cluls at the offices of théeaguewithin thirty (30)days of the completion of the meeting
and must be circulated tMember Club within such time.

31.9. All matters save for those which expressly require a specific majority will be decided by a
simple majority of votes cast in accordance with the voting powers defined in this
Constitution Voting will be by a show of hand®ne (1) delegate, duly and specifically
authorised by hisember Clubwill exercise the full voting power of thdember Club
which he represents.

31.10. The declaration by th€hairpersorof the League¢hat a resolution has been carried or lost
will be conclusive evidence of that fact and will be final and binding dveatiber Club.

31.11. In the case of a deadlock or equality of votes @teirpersorof the Leaguevill be entitled
to call a second vote or exercise a casting vote.

31.12. Each member of th&xecutive Committgaresent at the meeting will have the right to one
(1) vote on any matter with the exception of the election of theecutive Committee
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31.13. No business may be transacted at the meeting unless a quorum is present save in
circumstances and according to the procedures expressly set out i€dmistitution

31.14. Member Clubs will ensure that their delegates to theadrennialGeneral Meeting are
persons who are duly and specifically authorised anrtiembership form of Member
Clubto represent and bind thélember Club

32. BOARD OF GOVERNORS MEETINGS

32.1. TheExecutive Committewill convene é@Board of Governonmseeting falling between 1 May
and 30 August each year for the purpose of discussing policy raattel to report on its
activities.

32.2. ABoard of Governorsleeting will be convened byhe League on the written request of
Member Club representing not less thaeventy five percent (75%) bfember Club of
the Premier Divisioof the Leagueand not less thaseventy five percent (75%f the
Member Club of theNational First Divisian

32.3. A written request for @8oardof Governordeeting will be signed by thehairperson
president,chief executive officer or a director oember Clubwho isreflected as such in
the membership records of the League

32.4. Upon eceipt of a written request comping with thisArticlethe Chief Executive Officeuill
convene éBoard of Governonsleeting within fourteen (143ays of receip of the written
request.

32.5. TheExecutive Committemay also convene a meeting of tBeard of Governorsn five (5)
days’ written notice watargit.te t he circumstances

32.6. TheChairpersorf the Leaguavill chair theBoard of Governonsleeting but if he excuses
himself or is unable to do so thdember Club pesent and quorate will have the right to
elect one (1) of the members of thexecutive Committgeresent at the meeting to chair
that particular meeting.

32.7. The agenda for the meeting will be specified in the notice @mlgl the business for which
the meeting has been called will be discussed.

32.8. TheChairpersorf the Leaguavill prescribe the procedure to be adopted at aBgard of
Governorsvieeting

32.9. Member Clubs will ensure that their delegates to the Board of Governors are persons who
are duly and specifically authorised on the membership form of a Member Club to
represent and bind the Member Club.

33. QUORUM AT GENERAL MEETINGS

33.1. Business may only bemgducted at aGeneral Meetingf a quorum comprising the duly and
properly authorised representatives of not less than ten (ti@mber Club of thePremier
Duisionof the Leagueand not less than one (1) half of thdember Club of theNational
First Divisiorare present and entitled to vote.

33.2. If a quorum is not present within one (1) hour of the time appointed for the meeting, or if
the meeting starts with a quorum but reaches a point where it is no longer quorate, then
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34.

35.

36.

37.

33.3.

33.4.

the meeting will stand adjourned to the same day in the next week at theesaenue and
time.

If the same venue is not available written notice of the new venue will be sent to all
Member Club at least two (2)lays before the adjourned meeting.

If a quorum is not present dhe adjourned meeting then thodélember Club present will
constitute a quorum and may transact the business for which the meeting was called.

QUORUM AT EXECUTIVE COMMITTEE MEETINGS

34.1.

34.2.

A quorum for meetings of thExecutive Committesill be five (5) members of the
Executive Committeeln the event of the quorum not being present within thirty (30)
minutes of the scheduled time, the meeting will be adjoed to a date to be fixed by
members of theExecutive Committegresent.

If within thirty (30) minutes of the scheduled time of the rescheduled meeting a quorum is

not present, then the members of tHexecutive Committgeresent will constitute a
quorum.

QUORUM AT STANDING COMMITTEE MEETINGS

The quorum atanding Committemeetings will be constituted by more than half of the members

of the Standing Committe&zho have been appointed by th&oard of Governorand will include
the convenor.

QUORUM AT SUBOMMITTEES

The gquorum aSubCommitteemeetings will be constituted by more than half of the members of
the SubCommitteewho have been appointed by thHexecutive Committesnd will include the
convenor.

AMENDMENT OF CONSJITION AND RULES

37.1.

37.2.

37.3.

37.4.

37.5.

TheConstitutionand theRulesmay only be amended by a resolution supportedviigmber
Clulsrepresenting two thirds of the total value of the votes #iitable to allMember
Cluls, whether present or not.

When considering an amendment to t®nstitutionor Rules variations to such an
amendment may be adopted.

AnyMember Clutthat wants to propose an amendment to ti@onstitutionor Rulesmust
give written notice, setting out the full particulars of the proposed amendment, to the
Leagueat least fourteen (143ays before the relevanGeneral Meeting

TheExecutive Committemay propose changes to tlgonstitutionor Rulesand a notice,
setting out the full particulars of the proposed amendment, must be circulated to all
Member Club at least seven (days kefore the relevanGeneral Meeting

Amendments to theConstitutionor Ruleswill become effective from the date specified at
the General Meetindailing which the date will be determined by tl&xecutive Committee
and confirmed taViember Club by theChief Executive Officer

NSL HANDBOGKAS ADOPTED ON 15 NOVEMBER 2016



30
Document lassawed: 19/12/2016

38. BOOKS AND REGISTERS
38.1. The following books and registers must be kept byltbagueat its offices:
38.1.1. all books of account;
38.1.2. a register oMember Club;

38.1.3. a register showing the names and addresses d¥lalinber Club Official

38.1.4. a register of registere®layes reflecting the names and details of all
registeredPlayes and theMember Clulwith which eachPlayeris registered;

38.1.5. a register recording the names and contact details of the members of the
Executive Committee

38.1.6. a disciplinary register of all cautions and suspensions of registelaks
and Member Club Official

38.1.7. copies of team sheets and manatchh ¢ o mmi

38.1.8. copies of thdfixtures, results, league tables, goal scorers and other records
that may be specified by thExecutive Committeigom time to time;

38.2. ThelLeaguemay allow the examination of its books and registers by a duly authorised
representative of aMember Clulwithin seven (7Hays of receiving a fully motivated
written requestto do so.

38.3. The examination will be done in the presence of @tairpersorf the Leaguer his duly
authorized representatives.

38.4. Theleaguemay require aMemberClubto furnish anaudit certificate within sixty (6Qjays
confirming that any moneys given to it by theaguehave been used for the benefit and
development offootball.

39. COMPEITIONS

39.1. ThelLeaguewill organiseCompetitiors betweenMember Club or betweerMember Club
and otherclubs, whichCompetitiors will be regulated by thisSL Handbodiogether with
the relevantCompetitionrulesas approved by th&xecutiveCommittee

39.2. The rules of knockout, promotional playoff and qualification competitions will remain in
force and effect until amended or cancelled by teecutive Committee

39.3. Member Club mus be provided with the rules dinockout, promotional playoff and
gualification competitionst least fourteen (144lays before the competition commences.

40. VALIDITY OF ACTS

40.1. Decisions of thé&xecuive Committeethe Standing Committeg or anySubCommittee
will, notwithstanding the fact that there was a procedural defect, be deemed to be valid
provided that the decisions were tek in good faith and were within the competence and
power of the committee concerned.

40.2. The members of th&xecutive Committe¢he staff members of theeague the members
of the Judicial Tribunaland the Standing arBubCommittees of theLeagueare
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41.

42.

43.

indemnified against all losses, charges, costs, damages and all liabilities arisingefrom th
bona fideexecution of their duties.

DISSOLUTION

41.1.

41.2. Upon dissolution, the assets of theaguewill vest in the trusteesppointed in terms of
the NSL Handbook

41.3. The trustees will invest thmoneysof the Leagudn any registered financial institution
until such time as a succesdaragueor similar association is constituted.

41.4. The trustees may, if requested, return for safe custody the cups, trophies and medals, to
the donors.

41.5. Inthe event of a successor not being constituted within one (1) year dféhgué s
dissolution, then the trustees must realize the assets and distribute the proceeds in equal
proportion to theMember Club who were affiliated to théeagueat the time of the
dissolution.

TRUSTEES

42.1. Upondissolution of theLeague its assets will vest in not less than three (3) trustees, two
(2) of whom will be appointed b$AFAand the others by th€hairpersorof the
Johannesburg Society of Advocates.

42.2. Al property of theLeague moveable and immovable, will vest in the trustees to be dealt
with as provided in thigrticle

42.3. The trustees will be indemnified against any loss or damage whilst performeng th
functions as trustees in good faith.

42.4. The trustees will not be required to furnish security to the Master of the High Court or to
any other person.

42.5. The trustees will be reimbursed for travelling, subsistence and other ancillary expenses
reasonably incued in the performance of their duties.

42.6. The trustees will be remunerated for their services at a rate determineslAfyA

42.7. Any transactions in respect of immovable property will require the signatures of at least
two (2) of the trusees.

42.8. The trustees will hold office until their death, resignation or removal from office by a Court.

TheLeaguemay be dissolved by resolution aGeneral Meetingarried by seventy five
percent (75 %) of the total number of votes, in value,chhivould have been capable of
being cast if everiviember Clulat the date of the meeting had been fully represented at
the meeting.

INTERPRETATION AND APPLICATION OF ARTICLES AND RULES

43.1.

Should there be angona fidedisputeregarding the validity, interpretadin, or application
of the Constitutionor Rules the Executive Committemay refer the matter to a Senior
Counsel for an opinion.
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43.2. Should theNSL Handbodbe silent on any matter, then the peremptory statutesSAFA
CAFRand FIFAwill apply, in that order, subject to the constraints of Southasini Lawand
the National Constitution

44, CODE OF ETHICS

44.1. TheCode of Ethicis a statement of theommitment byMember Club, Member Club
Officiak, and all participants in professiorfabtball to conductthemselveswith dignity
and honour.

44.2. In particularMember Club andMember Club Officialbind themselves to:

44.2.1. conduct themselves and the affairs of ttember Club with
professionalism and integrity;

44.2.2. adopt disciplinary procedures which are professional fair and ohljeti
44.2.3. monitor compliance with theNSL Handboo#t all times;

44.2 4. behave with utmost gooddith, honesty and respect;

44.2.5. not unjustly criticize one anotheand maintain confidentiality;

44.2.6. comply with the laws of the game and follow th&SL HandboQISAFACAF
andFIFA Statutesot only to the letter, but also to the spirit;

44.2.7. ensure thatMember Cluland Member Club Officialare fully aware of such
Rulesand have effective procedures to implement them;

44.2.8. respect the contractual obligations a
empl oyees and i n pRayes and oot naakeillegale anot h
approaches or induce any breachaufntract

44.2.9. discharge tleir financial obligations to one another promptly;

44.2.10. resolve differences between one another within the confines of K&l
Handbook

44.3. An aggrieved party may refer any alleged breach oiGbde ® Ethicsn writing to the
Chairpersorof the Leaguavho may refer the matter to either the Disciplinary Committee
or the Dispute Resolution Chamber.

45, GENERAL

45.1. AMember Clulwill provide the Leaguewith all the particulars required in the initial or
annual Membership application.

45.2. Any changen the details contained in the embership form must be submitted to the
Leagueandwill take effect five (5§lays after receipt.

45.3. If there was no compliance with the requirement of tRiale the membership form on
record will remain as the correct record pertaining to all the details oMieenber Club

45.4. All written communications addressed by theagueo aMember Clulwill be deemed to
have been received by thdember Club

45.4.1. within four (4)days of posting if posted by prepaid registered post;
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45.5.

45.4.2. immediately if transmitted by facsimile during business hours;
45.4.3. immediately if transmitted by electronic mail during business hours;
45.4.4. upon receipt if delivered by hl or recorded courier.

Member Club are responsible for all acts or omissions/eimber Club Official their

directors, members, shareholders, employekyes, supporters and any other persons
directly or indirectly associated with it and must ensure that any and all notices addressed
to the Member Clulin respect of any of these individuals is forthwith and immediately
drawn to the attention of the person concerned.
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RULES
INTRODUCTION

1.

SCOPE OF APPLICATION: SUBSTANTIVE LAW

TheseRulesapply to everynatchand competition organised by tHeeagueand toanyact or
conduct required by th&lSL Handbogland to any breach thereof

SCOPE OF APPLICATION: NATURAL AND LEGAL PERSONS
The following are subject to this code:

2.1. Member Club;

2.2. Member Club Official

2.3. Playes;

2.4.  Match Officials

2.5. Intermediaries

2.6. anyone with an authorisation from theeagueor aMember Clubin particular with regard
to amatch, competition or other event organised by theague

2.7. spectators.

CHAPTER STRUCTURE AND PARTICIPATION

3.

COMPOSIION
3.1. ThelLeaguecomprises théPremier Divisioand theNational First Divisian
LEAGUE STRUCTURE

4.1. ThePremier Divisiooonsists of sixteen (1&lember Club that compete nationally each
season with one another.

4.2. TheNational First Divisiooonsists of sixteen (18jemberCluts that compete nationally
each season with one another.

PARTICIPATION AND ENTRY

5.1. Member Club will submit the membership application oembership renewal form and
other information required by théeagueby the prescribed dates.

5.2.  On acceptance asMember Cluland by entering or participating in tHeeagueand any of
its Competitiors, Member Club undertake to observe thedeulesand those of particular
Competitiors, and to accept that all administrative, disciplinafigputeresolution, and
refereeingdecisions connected with theeagueor its Competitiors will be dealt with in
terms of theNSL Handboglor the applicabl€€ompetitiors rules and that no recourse to
any Court of law shall be permittachless and untilall internal/domestic procedures have
been exhausted
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5.3.  Should aMember Clulwithdraw or be expelled from theeaguebefore the start of the
Seasonthe Executive Committewill determine the appropriate arrangements or
measures that may be required to deal with the matter.

5.4. Should aMember Clulwithdraw or be expelled from theeagueafter the start of the
Seasorbut before theMember Clulzoncerned has played against every otMember
Clubin its Division at least once, then all results of thvember Cluhwill be expunged from
the Leagueas if theMember Cluthad not participated at all.

5.5.  Should aMember Clulwithdraw or be expelled from theeagueafter the start of the
Seasorand after theMember Qlb concerned has played against evéftgmber Clubn its
Division at least once, then all second round results of khamber Clubwill be expunged
from the League

5.6. It will be compulsory for aMember Club affiliated to theLeagueo participate in all
Competitiors organised by theeagudor which they qualif save when excuseid writing
by theLeaguerom participation.

6. TROPHIES AND AWARDS
6.1. The winner of thdPremier Divisioteague in eaclseasomwill:-

6.1.1. be presented with the Premidreaguetrophy. The trophy will be retained by
the Member Cluland must be returned to théeagueoffice, in the same
condition it was presentedoy no later than 28 February of the year following
the year in which itvas presented

6.1.2. be presented with a miniature trophy which it will retain permanently
6.1.3. be presentedvi t h thirty five (35) winners'’ (
6.2. The winner of theNational First Divisioleague in eaclseasomwill:-

6.2.1. be presented with theNational First Divisioheaguerophy. The trophy will
be retained by thdvlember Clutand must be returned to th&eagueoffice,
in the same condition it was presented, by no later than 28 February of the
year following the year in whichvas presented

6.2.2. be presentedvitht hi rty five (35) winners’ gol «

6.3. In other competitions of thé.eaguehe applicable competition rulewill deal with the
award of trophies and medals.

7. PROMOTION AND RELEGATION
7.1.  Automatic Relegation

TheMember Clulihat ends theSeasorin the bottom position on théremier Division
league table will be relegated to tHéational First Divisian

7.2. Automatic Promotion

TheMember Clulihat ends theSeasorin the top position of theNational First Division
league table will be promoted to theremier Division

7.3.  Promotion PlayOff
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7.3.1.

7.3.2.

7.3.3.

36

TheMember Clulinishing in the fifteenth (18) positionof the Premier
Divisionleague table, theMemberClubfinishing in the second position of the
National First Divisioleague table, and th&ember Cluldinishing in the

third position of theNational First Divisioteague table will take part in a
Promotion PlayOff.

The winner of the Promotion Pla@ff will participate in thePremier Division
league in the followingeasorwhile the other two (2)Member Club will
take part in theNational First Divisioleague in the followingeason

The wles for the Promotion Pla@ff will be promulgatd in the form of
Competitionrules.

7.4. Relegation from the League

TheMember Club finishing theSeasorin the last two positions of th&lational First
Divisionleague table will be relegated to tH®AFA promotional leagaewhile two (2)
clubs from theSAFA promotional leagaevill be entitled to promotion to théNational
First Divisiorof the League

TECHNICAL RULES

8.1. Both thePremier Divisioand National First Divisioleagues will be run on a two (2) round
home and away basis, with three (3) points being allocated for a win, one (1) for a draw
and none for a loss.

8.2.  For thePremier DivisioandNational First Divisioleagues

8.2.1.

8.2.2.

8.2.3.

8.2.4.

8.2.5.

the log position of eacMember Cluhin the Leaguewill be determined in the
first instance by the numbesf points obtained in alnatches, with the
Member Clulmbtaining the most points occupying the higher log position;

whereMember Club have equal points, the goal difearce (the number of
goals scored minus the number of goals conceded imalthes) will be used
to determine the log position, with thtlember Cluthaving the higher goal
difference occupying the higi log position;

whereMember Club have equal points and equal goal difference, the
number of goals scored by tidember Club in all leaguenatches will be
used to determinghe log position, with theMember Clutscoring the higher
number of goals occupying the higher log position;

where two (2) or mordMlember Club have an equal number pbints and
the same goals scored by and against Bhember Club concerned, the
direct results (head to head) between the tittember Club will be used to
determine the log position following ghprocedures iRule8.2.1to Rule
8.2.3above, but considering only the results between the tiddmber
Cluts;

where the application oRule8.2.4above resolves the tie between some
Member Club but leaves otheMember Club still tied,Rule8.2.4will be
appliedagain by only condering the results between thoddember Club
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8.3.

9.1.

9.2.

9.3.
9.4.

9.5.

9.6.

9.7.

that remain tied. This will be done repeatedly until the ties are resolved or i
is no longer possible to resolve the ties any further;

8.2.6. whereMember Club remain tied after applying all of the aboReiles there
will be a playoff between the twoMember Cluls at a neutral venue as
determined by thd_eague

ThelLeagueorganises, administers and controls a number of knockout, promotiongifay

and qualification competitions.

DATES AND VENUES OF MABCHE

The onus of providing ldome Venudor eachmatchthat meets theLeagués requirements
will be on the homeMember Cluland its failure to do so will result:

9.1.1. in the Leagueselecting the venue or postponing timeatch

9.1.2. the Member Clulbeing liable for all costs of all affected parties occasin
by the norcompliance with thidgkule and

9.1.3. the Member Clulbeing charged with misconduct.

The Home Club is responsible for staging ewesychin compliance with théNSL

Handbookand all applicable legislation.

The dates, times and venuesroftches willbe scheduledy thelLeague

In extraordinary circumstances theagie may postpone anatchat any time prior to the

start of thematch

Fixtures may be changed by theagueprovided that proper notification of the
rescheduledixtureis given to the participatinlylember Club in terms of thifkule

Member Club will be notified by thé.eagueof allfixtures andfixture changes in writing by
no later than one hundred and twenty (120) hours prior to latkof the matchexcept

that in the following circumstances the notice perimdy be shorter athe discretion of

the League

9.6.1. where theLeagueand bothMemberCluls participating in thenatchagree
to a shorter noticeperiod,;

9.6.2. where amatchis abandoned by the referee whether timeatchhad
commenced or not;

9.6.3. where amatchis postponed by théeaguédn terms ofRule9.4; or

9.6.4. in circumstances considered eabrdinary by theChief Executive Officer

AMember Clulseeking approval for fixture change must submit a written request for the
fixture change to thd_eagueat least ten (10@lays prior to thematchin questionon the
prescribed form issued by tHeeagueaccompanied by all the supporting documents
required TheLeaguehas the discretion to grant or refuse the request.
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10.

11.

12.

13.

PLAYERS SELECTED FOR REPRESENTATIVE MATCHES

10.1.

10.2.

10.3.

10.4.

10.5.

Playes will be released t& AFAr to the national association of another country for which
the Playes are eligible when such release is obligatory in terms ofFtRé& Statutes

Where the release dPlayes is not obligatory in terms of tHelFA Statutea Member Club
has the discretion to releadelayes.

Should two (2) or more registerd®layes not be available for Mlember Clulwlue to an
obligatory calup to a national squad in terms of tHulein any category other than under
seventeen (17), then anpatchscheduled to takglaceduring the period of such
obligatory calup as defined in th&IFA Statutewill be postponed if thaember Club
concerned applies in writing to tHeeaguefor a postponement by no later than midday of
the fifth dayprior to thematchin question, or witln twenty four (24) hours of the
Member Clulbeing officially informed of the callp, whichever is the later.

The obligatory period of the calip will include the~IFAdefined period before thenatch
for preparation and a period of two calendar days after the taatchof the caltup.

If aMember Clulelects to release registerdelayes for acallup which is not obligatory, or
the Member Clubseleases théPlayes earlier than is required, or thHelayerdelays his
return to hisMembe Cluh the Member Clubwill not be entitled to a postponement of a
matchin terms of thisRule

MATCHES IN ACCORDANCE WITH THE LAWS OF THE GAME

Allmatches will be played according to thews of the Game

MEMBER CLUB OFFICIALS WITHIN THE PERIMETER DEMARCATION

12.1.

12.2.

12.3.

12.4.
12.5.

Not more than five (SMember Club Officialin possession oégistration card and listed
on the team sheet may be seated on the team bench duringaich

A maximum of two (2) othevember Club Officialin possessioofregistration card and
listed on the team sheet may be seated on the additional two seats provided alongside the
team bench.

TheseMember Club Officialmust produce theiregistration card when called upon to do
so by aMatch Official

No otherMember Club Officiahay be within theperimeter demarcationluring thematch

In the event on norcompliance with thiskule aMember Club Officialill be asked by the
match commissioner to reduce the numbers accordingly, failing which those in excess of
the allowed number may be removed by security and Member CluandMember Club
Officiak concernd will be charged with misconduct.

DURATION OF MATCHES

13.1.

13.2.

Allmatches will consist of two (2) periods of forty five (45) minutes each plus referee's
optional time. The referee will be the sole adjudicator of time, inclusive of éidueed on,
if any.

An interval of fifteen (15) minutes will separate the two periods.
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14.

GROUNDS, EQUIPMENT AND SERVICES

Grounds

14.1.

14.2.

14.3.

14.4,

14.5.

14.6.

14.7.

14.8.

14.9.

14.10.

AllMember Club will, by 1 July each year, register with tteaguea Home Venuand an
Alternative Home Venushere theMember Clubntends to play its homenatches.

Member Qubs will notbe permitted to change venues without thegior written consent of
the League

Nomatchwill take place at groundunless it has been inspected and certified as suitable
by theLeague

ThelLeaguemay, at its discretion, inspect theenue of aMember Clulgluring the season
and may withdrav its certification.

For safety reasons and in exceptional circumstanced, #faguemay direct that anatch
must be played without the presence of spectators or in a neutral stadium, or a stadium
may beclosed, without an infringement having been committed.

The dimensions of thpitch (excluding the technical area) will be as follows:

14.6.1. maximum length one hundred and ten (110) metres; minimum length one
hundred (100) metres;

14.6.2. maximumwidth seventy five (75) metres; minimum width sixtur (64)
metres.

Member Club must register theipitch dimensions witlthe Leagueprior to 1 August each
Season AMember Clubmay not alter ititch dimensions during th&easorexcept with
the prior written consent of thé.eague ThelLeaguemay at any time require Blember
Clubto submit a report from a qualified independent expert certifying fiteh
dimensions.

EachMember Qlib will ensure that itggroundis maintained in good condition. The
Member Clubmust comply with any directive issued by theaguen respect of the
ground

The homeMember Clubwill demarcate technical areas adjacent to thiech for the sole

use ofMember Club Officialand substitute registeredllayes. These technical areas will

be located equidistant from the halfway line, and be capable of seating twelve (12) persons
from eachMember Club The homeéviember Clulwill have first choice of which technical
areait will utilise.

The homeMember Clubwill provide suitable boards, to the satisfaction of theague to
indicatesubstitutions.

Medical

14.11.

Medical personel, equipment and services must be provided at eveagchas follows:

14.11.1. the homeMember Clutwill ensure that its team doctor and physiotherapist
are in attendance and available from the time that tteam arrives at the
venue until the team leaves. The homtmber Clubeam doctor and
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14.11.2.

14.11.3.

14.11.4.

14.11.5.

14.11.6.

14.11.7.

14.11.8.

14.11.9.

14.11.10.
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physiotherapist must be registered by tivember Clulwith the Leagueand
must ocaipy the homeMember Cluls team bench during thenatch;

the homeMember Clulwill procure the attendance of at least one (1) fully
qualified and appropriately insured paramedic who must be available from
the time that the gates to the venue are opened until one (1) hour after the
match;

the paramedic musbe qualified to Advanced Life Support level or equivalent
and must be equipped and qualified to use a fully stocked emergency care
response bag, oxygen, rigid neck brace and an automatic external
defibrillator and be available to assist with-field medial incidents;

the homeMember Clulwill procure the attendance of medical personnel,
equipment and facilities for the care of all persons at greundin
compliance with all relevant legislation. ®afor National First Division
leaguematches andNational First Divisio@ualification Competition
matches, such medical psonnel must include a doctor for the spectators;

where required, the spectator doctor must be available from one (1) hour
before thematchuntil thirty (30) minutes after thenatch

a visitingMember Clubs not precluded from having its own team doctor,
physiotherapist or paramedic in attendance at timatch;

the homeMember Clulwill provide a minimum of two (2) stretchers, two (2)
spinal immobilisation boards and eight (8) appropriately trained stretcher
bearers who must be at least basic life support providers to remove injured
registeredPlayes orMember Club OfficialorMatch Officialdrom the field

of play;

the homeMember Clulwill provide a medical treatment and examination
room close to the tems' dressing rooms and will ensure that the mandatory
facilities and equipment as prescribed by theagueare available;

the homeMember Clulwill ensure that throughout anatch, a fully

equipped, dedicated and appropriately insured ambulance which is suitable
to carry an emergency casualty and is staffed by a person qualified to
perform essential emergency caea route is available at thgroundto
transport any person requiring emergency treatment to hospital;

all medical personnel referred to must be registered with the Health
Professional's Council of South Africa and must be in possession of current
registration cards at thematch The term "doctor” will be limited to include
only "physicians" registered with the Health Professionals Council of South
Africa (HPCSAThe term "physiotherapist” will be limited to include only
"physiotherapists” and "chiropractors”. Physiotherapists will be registered
with the HPCSA in terms of the applicable government notice or regulation
from time to time. Chiropractorwill be registered with the Allied Health
Professions Council of South Africaenms of the Allied Health Professions
Act 63 of 1982. The term "paramedics” will be limited to include only
"paramedics" and "emergency care practitioners” registered with the HPCSA
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in terms of the applicable government notice or regulation from time to
time. All Healthcare providers must have medical indemnity in relation to
their role in thefootball or trauma environment and must be able to provide
evidence of same if called upon to do so.

Footballs

14.12. The footballs used must comply with thaws of the Gameand willbe FIFAappr oved” |,
"FIFAinspected", or "International Match Ball Standard".

14.13. Eleven (11) match footbalsill be supplied by the home team, provided that the referee
may accept footballs from the visiting team if the home team is unable to provide footballs
that meet the requirements stated in thRule

Floodlights

14.14. Amatchmay be played partly or wholly under floodlights. The minimharizontal
illumination necessary for nigimatches will be an average of 600 lux with no individual
point measuring less than 500 lux.

14.15. The onus for enging that the minimum lighting level is provided at least ninety minutes
before kickoff and maintained throughout thenatchis on the home team.

14.16. Despite any other provision in thegiles should anatchbe abandoned by the referee
due to insufficient illumination from the floodlights, then the remaining minutes of the
matchwill be resumed on a date and at a time and venue agreed upon between the
participaing Member Club immediately upon the abandonment of theatch The agreed
date, time and venue must be within forty eight (48) hours of the time of the abandoned
matchsubject to the approval of theeague

14.17. If the participatingMember Club are not able to reach agreement on a date, time and
venue, or if the agreed date is not suitable to theaguethen the Leaguewill determine
the date, time and venue and inform the participatiligmber Club.

14.18. The resumednatchwill be a continuation of the abandonedatchand it will be as if the
matchhad not been abandoned so that the abandomedtchand the resumedanatchwill
constitute one (1), singlmatchwhich will only be completed upon the final whistle being
blown.

14.19. The failure to provide adequate lighting in terms of tRiglewill result in:

14.19.1. the homeMember Clulbeing liable for all cds of all affected parties
occasioned by the nenompliance with thidgkule and

14.19.2. the Member Clulbeing charged with misconduct.
Unsuitability of the ground

14.20. If amatchis postponed or abandoned due to the unsuitability of greundcaused by
inclement weather, the state of thgitch or for any other reasorbut not because of
insufficient illumination from floodlightghe Leaguewill set anotherdate on which the
matchwill be played. In such an event all records of an abandomedhwill be expunged
except that any dismissals that occurredlwemain in force.
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15.

16.

14.21.

14.22.

In the event of a replay because of the unsuitability of gineunddue to inclement
weather theLeaguewill be responsible for all reasonable costs incurred.

In the event of a reply for a reason other than inclement weather theaguenhas the right
to institute disciplinary action against aMember Clubior the abandonment. In addition
to any other sanction it may impose, tiasciplinary Committee may order amMember
Clubto pay all costs of all affected parties occasioned by thecmmpliance with thifkule
Until such determination is made, thesaguewill be responsible for all reasonable costs
incurred.

ARRIVAL AT THE GROUND

15.1.

15.2.

15.3.

15.4.

15.5.

15.6.

15.7.

15.8.

15.9.

Member Clulteams must be present in the dressing rooms atfetchvenue at least
seventy 70) minutes before the scheduled kiok time and take the field at the time
stipulated by the match commissioner.

Where amatchis not played because of the late or rarrival of aMember Clutieam, or

of both teams, the offendindylember Clutor Member Club will be charged with

misconduct. In this regard impossibility of performance as a result of a vehicle breakdown,
logistical problem, othat the Member Clulieam was unable to locate thmatchvenue,

will not be a defence to this charge.

Where aMember Clubs found guilty in terms dRulel5.2its opponent in thaimatchwill
receive a "wallover" (a 30 win), unless the Disciplinary Committee considers that a
different sanction may be more appropriate.

Where bothMember Club are found guilty in terms é&ulel5.2both Member Club will
be allocated zero (0) points and three (3) goals will be awarded against them unless the
Disciplinary Committeeonsiders that a different sanction may be more appropriate.

In the event oforce majeurdhe Disciplinary Committee may decide that tmatchbe
replayed.

Theregistration card@ of thePlayes andMember Club Officialof each team will be

inspected by the referee and a representative of the other team in the dressing room sixty
(60) minutes before the scheduled start of thrmtchunless the match commissioner and

the two (2) teams agree to a different time.

AMember Clulwhich does not produce the identitggistration cardor aPlayeror fields
a Playerwithout an identityregistration cardbr an invalid identityegistration card will be
charged with misconakt.

The home team will give the visiting team access to the dressing rooms four (4) hours prior
to kick-off.

The home team will give the visiting team access togiteh two hours (2) hours prior to
kick-off.

TEAM SHEETS

16.1.

16.2.

Member Club will submit duly completed team sheets to the referee at least sixty (60)
minutes prior to the start of thenatch

The team sheet will record the following information:
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17.

16.3.

16.4.

16.5.

16.2.1. the full names of the elven (11) registere®layes starting thematch

16.2.2. the full names of the seven (8ubstituteregisteredPlayes who may be
utilised during thematch;

16.2.3. the full names of the five (SYlember Club Officialentitled to sit on the
team bench;

16.2.4. the full names of the two (2¥lember Club Officialentitled to sit on the
additional two seat@longside the team bench.

Changes to the team sheet may be made at any time prior to the start ohtteh
provided that:

16.3.1. The opposing team captain, the referee and the match commissioner are
informed;

16.3.2. No Playermay be added to the team sheet who was not listed on the team
sheet that was submitted.

If a named substitute enters the field of play instead of a named staRiagerat the start
of the matchand the requirements oRulel6.3are not complied with:

16.4.1. the referee will allow the named substitute to continue thmatch;

16.4.2. the number of substitutions allowed by the offending team wik be
reduced;

16.4.3. the Member Clulwill be charged with misconduct.

If aPlayefs name appears on the team sheet he will be deemed, for the purposes of these
Rulesto have participated in thenatchexceptif aMember Clulvemoves &Playet s n a me
from the team sheet before theatch

COLOURS AND NUMBERS OF TEAM OUTFITS

17.1.

17.2.

17.3.

17.4.

17.5.

EachMember Clulteam will declare on its initial or annual Membership renewal form, the
colours of its offiml team outfitand the colours of its alternativieam outfit, which will be
subject to approval by theeague Member Clubsnay be allowedo use additional colours
with the prior permission of th&eaguean circumstances where both the official and
alternative colours clash with those of the opposition.

BothMember Club must take their officidkeam outfitas well as their alternativeeam
outfit to allmatches.

The onus is on the visiting team to ascertain the colours of the home teaeparticular
match

If in the opinion of the referee the colours of the two (2) opposing teams may lead to
confusion, the visiting team will change into the alternative outfit or a combination of the
two (2) outfitssave thatm exceptional circumstances the referee may order the home
team to change all or part of its outfit

The outfits of the two (2) goalkeepers will be clearly distinguishable thase worn by
the two (2) sets of outfieldPlayes.
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18.

19.

17.6.

17.7.
17.8.

17.9.

17.10.

17.11.

17.12.

Member Clulteams will be obliged to wear the following advertising on tipéying
jerseys:

17.6.1. The name of the sponsor, if any, of tveember Clulon the front of the
jersey and thePlayets name and the initial, if necessary, on the back of the
jersey;

17.6.2. The logo of the technical sponsor, if any, of tHember Clukand the
Member Clulzrest on the righand left breast of the front of the jersey
respectively;

17.6.3. the logo of thesponsorof the Leagueon the right armsleeve; and
17.6.4. the logo of the sponsgiif any,of the MemberClubon the left arm sleeve;
The sizes of logos will not exceed the dimensions as laid down he#wie

Teams may wear the advertising of thklember Clutsponsorsubject to thefollowing
conditions:

17.8.1. such sponsor will not be in conflict with tlponsorof the Leagueor other
official suppliersof the Leaguewithout prior written permission of thé.eague
which will not be unreasonably withheld

17.8.2. such sponsor's advertising will not be considered to bringlLthagueor its
sponsors into disrepute or be against public policy.

If the Leagueprocures a new sponsorship which conflicts with an existing approved
Member Club sponsorshipthe Leaguewill take all reasonable steps to ensure that the
rights ofMember Clulare not adversely affected

No additional advertising may lpermitted on theMember Club t®am outfitexcep with
the prior written approval of thé_eague

ThePlayets jerseys and shorts will be clearly and appropriately numbered, and the
numbers will correspond with those shown on the team sheet.

In respect of competitions other than the league competitions, the competitides may
specify additional or alternative requirements.

COMPLIANCE MANUAL AND DIRECTIVES

18.1.

18.2.

The Compliance Manual and directives that are issued or amended lBxtduwitive
Committeewill be binding on alMember Club, Member Club Officigl directors, full or
part-time employees, duly authorised representativBtayes or any party to whom any
obligation in terms of th&NSL Handbodkas been delegated byMember Club

Should any provisions of the Compliance Manual or directives be inconsistent wilsthe
Handbookhen the NSL Handbookill prevail.

CLUB LICENSING REGULATIONS

19.1.

The Club Licensing Regulations that are issued or amended Exéoative Committee
duly supplemented bthe relevantSAFA, CAF and FIFA Regulations,tshaihding on all
Member Club, Member Club Official directors, full or partime employees, duly

NSL HANDBOGKAS ADOPTED ON 15 NOVEMBER 2016



45

Document lassawed: 19/12/2016

20.

21.

19.2.

19.3.

authorised representative$layes or any party to whom any obligation in terms of the
NSL Handbodkas been delegated byMember Club

The objectives of the Club Licensing Regulatiead together with those issudaly SAFA,
CAF and FlFske:

19.2.1. to ensure thatMember Club develop the game;

19.2.2. to improve the level of professionalism bfember Club;

19.2.3. to promote sporting values in accordance with the principlesaafflay;
19.2.4. to provide safe and secumatchenvironments;

19.2.5. to ensure thatMember Club are adequately staffed and that staff members
are developed;

19.2.6. to promote transparency in the finances, ownershiplasontrol ofMember
Cluts.

Should any provisions of the Club Licensing Regulagsasd by the Executive Committee

be inconsistent with those issued by SAFA, CAF or FIFA, those issued by the higher body will
prevail. To theextent that there is a conflict between the Regulations issued by the

Executive Committee which cannot be resolved by the SAFA, CAF or FIFA Regulations, the
provisions of the NSL Handbook will prevail

MATCH OFFICIALS

20.1.

20.2.

20.3.

20.4.
20.5.
20.6.

20.7.

Match officials will be appointed teachmatch namely a referee, two (ssistant
referees and a fourth (&) official.

The referees and assistant referees willdppointed from theLeaguepanel bySAFA

If the referee does not arrive at least forty five (45) minutes before the starting time of the
match then the match commissioner may appoint the fourtHY4fficial to officiate as
referee.

The fourth (4) official may substitte for an assistant referee.
The match commissioner may substitute for the fourtf)(4fficial.

If it is not possible for the match commissioner to ensure thatrttachhas a referee and
two (2) assistant referees then tmeatchwill be abandoned.

A protest on the grounds that a substitute official was usednmaéchwill be not be
entertained by theLeague

MATCH COMMISSIONERS

21.1.

21.2.

SAFAwill appoint match commissioners, who will not be connected directly or indirectly
with anyclub, from a list agreed between tHeeagueand SAFA

The match commissioner will:

21.2.1. have authority to act on behalf of theeaguen relation to theMember
Cluts ’ compl i NSh Elamndbagk t h t he
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22.

23.

21.3.

21.4.

21.5.

21.2.2.

21.2.3.
21.2.4.
21.2.5.

inspect the facilities and instructs the honviember Clulio take the

necessary remedial action;

chair the match meeting which takes place before thatch;

coordinate the activities specified in the match meeting document;

report on eachmatchto the Leagueand SAFAletailing his assessment of the
Match Officials whether theMember Clulieams complied with théNSL

46

Handbookor not, the state of thepitch, the infrastructure at theground the
security arrangements for thenatchand any matter that he may wish to

bring to the attention of thd_eagueor SAFA

The report of the match commissioner will be sent to the participatg@ms within
seventy two (72hours of amatch

Should it appear from the match commissioner's reports that there was a transgression of

the NSL Handbodke Chief Executive Officer his delegate will refer thematter to the
Prosecutofor consideration.

A match commissioner must be accorded the utmost courtesy and assistance whilst
performing his duties for and on behalf of theague

COMMERCIAL AND FINAIKL PROVISIONS

22.1.

22.2.

22.3.

22.4.

22.5.

The expenses to be borne by theagueas well as the method of gate sharing will be that
as formulated by th&xecutive Committeef the Leagueprovided that should there be any

change in this arrangemeri¥jember Club will be given thirty (30Jays ’
implement the change.

not i

ce

The allocation of perimeter advertising boards willthat as formulated by thé&xecutive
Committeeof the Leagueprovided that should there bersy change in this arrangement,
Member Club will be advised in goodhtie.

Television and radio rights for aflatches of theLeaguewill belong to theLeague and no
matches may be televised or filmed without the consentlut League

It will be misconduct for Member Clulio enter into a contractual agreement with a
broadcaster, whether television, radio or any other media or format, without the written

permission of thd.eague

Prize money will be awarded according to the schedule of prize maliaation, which
schedule will be distributed by tHeeagueprior to the competition each year.

INSURANCE

23.1.

23.2.

ThelLeaguewill, at its cost, insure registerddlayes and thoseMember Club Officialwho

either haveregistration card or who are listed on &sMember Club isitial or annual

renewal of nembership form.

Responsibilitfor understanding the nature and extent of the cover and for timeously

lodging claims, providing the required documentation and procuring that payment is made
in appropriate cases is that of the registerethyeror Member Club Official
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24,

25.

26.

27.

CONTACT WITH SPONSORS

AMember ClubMember Club Officiar Playemwill not make direct contact with angponsoor
Supplief the Leaguewithout the prior written permission of theeague

LOCAL FRIENDLIES

25.1. Member Club or registeredPlayes may not play in anynatchother than official
matches under the auspicesf the Leaguewithout the prior written permission of the
League

25.2. A trainingmatchbetween two (2Member Club which is not open to the public will not be
considered as a friendipatchin terms of thisRule

25.3. Requests for permission to playreendly must be submittedh writing at least fourteen
(14)days prior to thematch TheLeaguemay condone a late application on good cause
shown.

25.4. Friendlymatches may not be played during the period 1 August until fivelég$ after the
final officialmatchof the Seasorexcept during arfficial breakin the Leagué fixtures.

25.5. ThelLeagueamay refuse permission on the grounds that the friemailgtchmay interfere
withtheLeagué s programme or iits marketing.

INTERNATIONAL FRIENDLIES

26.1. Member Club orPlayes may not play in anmatchagainst a team from another National
Association without the written permission of theagueand SAFA

26.2. A trainingmatchwhich is not open to the public will be considered as a frientychin
terms of thisRule

26.3. Requests for permission to playfreendly must be submittedh writing at least thirty (30)
days prior to thematch The prescribed documentation as laid downHbyAnust be
completed and submitted to theeague TheLeaguemay condone a late application on
good cause shown.

26.4. Friendlymatches may not be played during the period 1 August until fivelég$ after the
final officialmatchof the Seasorexcept during arfficial breakin the Leagué fixtures.

26.5. Theleaguemay refuse permission on the grounds that the friengigtchmay interfere
with theLeagué s p r o g itsanarkedng o r

UNDERTAKING BY CLUBS, CLUB OFFICIALS AND PLAYERS

AllMember Club must obtain a written undertaking from théitember Club OfficialandPlayes
that they will not talk to the press, television, radio or electronic media without the permisgion o
the Member Club It is the responsibility of thelember Clulio ensure that tMember Club
Officiak orPlayes do not bring thd_.eagueits sponsors or itslember Club into disrepute.
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CHAPTER ZHE STATUS, REGISTRATION AND TRANSFER OF PLAYERS
28. INTRODUCTION

28.1. This chapter deals witthe status and eligibilitpf Playes, as well as thRulesapplicable
wheneverPlayes move betweemMember Club within theLeagués jurisdiction ad
betweenMember Club and otherclubs within the jurisdiction oSAFAr other national
associations.

28.2. TheseRulesare designed to give effect to the general principles offiieAregulations
within the constraints imposed by thenstitution of the Republic of South Africa and
other relevant provisions of South African Law.

29. PLAYERS' STATUS
29.1. Amateur and Professional

29.1.1. Playes under the jurisdiction of theeagueare classified as either amateur
or professional.

29.1.2. A professional is Rlayerwho has a writtercontractwith aMember Clukand
is paid more for his footballing activity than the expenses he effectively
incurs in playindootball.

29.1.3. Playes who do not meethese criteria are considered to be amateurs.
29.2. Jurisdiction over Status Disputes

29.2.1. The Dispute Resolution Chamber will, in casedisfute determine the
status of anyPlayerregistered with aMember Club

29.2.2. Anydisputeregarding the status of Rlayerinvolved in an international
transfer will be settled by th&IFAPlayers Status Committee.

30. PLAYER ELIGIBILITY
30.1. APlayemwill be eligible to be registered byMember Clulwith the Leagueonly if:

30.1.1. the Playerhas never previously been registered witkelabfalling under the
jurisdiction of any national association recognisedhiyA

30.1.2. the registration of thePlayerhas been transferreffom anyclubunder the
jurisdiction of SAFAo aMember Club

30.1.3. the registration of thePlayerhas been transferred from one (Jember Club
to anotherMember Club

30.1.4. the registration of thePlayerhas been transferred in accordance with these
Rules the Statutes of SAF&nd theStatutes of FIFArom aclubin another
national association to KMember Club

30.1.5. the Playeir sontracthas expired or has been terminated;
30.1.6. the Playerhas been declared faee agent or
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31.

30.1.7. the FIFAPlayes' Status Committebas grantedhe Playertemporary
eligibility to be registered by thember Clubn question.

PLAYER REGISTRATION: GENERAL

31.1. APlayemay not play for anjMember Clulunless he has been registered by thvd&mber
Clubwith the Leaguein terms of thisfNSL Handbookxcept where specifi€ompetition
rules contain provisions which allow for such participation.

31.2. ThelLeaguemaybaraMember Clubdrom registering &layeror Member Club Officiakith
the Leagudf that Member Clubss in breach of any order or awandladeby the Dispute
Resolution Chamber or@AFATribunalon appeal, for the payment ehoneysto anyPlayer
or Member Club Officialtho was or is currently registered by sudiember Cluhwith the
League

31.3. APlayemay not be registered by theeagueunless he is eligible and his application for
registration complies with all the requirements contained in thBsgesand he accepts
that as a condition for registration he will be bound by 8L Handbook

31.4. NoPlayemay simultaneously be registered with more than oneM&mber Clulor a
Member Clutand anothercluh.

31.5. Save foPlayes whaose registration is expressly permitted to take place outside of the
prescribed registration period®layes may only be registered during a registration period,
which periods are as follows:

31.5.1. The first registration period will be from 1 July until 31 August, provided that
in the event that theSeasoris extended by th&xecutive Committeleeyond
30 June, then the aforesaid period Wik from the firstday after the end of
the extendedSeasonntil 31 August;

31.5.2. The seond registration period will be the month of January

31.5.3. Should the lastlay of the first or second registration period fall on a
Saturday, Sunday, or public holiday, the registration period will be extended
to include the nexdayand will end at midnight on the lastay of the
registration period.

31.6. Only the following categories &ayes may be registered byMember Clulbutside of
the registration periods stated above:

31.6.1. A Playerwho was not undecontractwith anyclubat the time that the
previous registration period closed;

31.6.2. An amateurPlayerwho has aclearance certificateor
31.6.3. A Playerwho has been declaredfeee agent

31.7. Notwithstanding anything contained in the&ules allMember Club participating inCAF
Inter Club ompetitions will also be entitled to regist®layes with theLeagudgrom 1
December to 12 December. Suetayes, however, will only be given theigistration
cards, and be eligible to participate matches as from 1 January.
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31.8. Save in respect of the laday of the registration periogwhen aMember Clutapplies to
register aPlayerit will submit the following items to théeagueduring office hours
(between 08h30 and 17h00 on weekdays):

31.8.1.

31.8.2.

31.8.3.

31.8.4.

31.8.5.
31.8.6.

31.8.7.

31.8.8.

31.8.9.

31.8.10.

31.8.11.

31.8.12.

31.8.13.

31.8.14.

Anoriginalcompleted registration fornsigned by theMlember Clutand the
Player

A certified and dated copy of the relevant page of Blayefs passport or
identity document whichhasa clear photograph of th@layerand the
Playet s name;

A completed prescribed medical certificate signed by a megicadtitioner;

Two (2) recent, colour passpestzed photographs of thBlayerwith the
Playets name on the back of each;

In cases where thPlayeris a professional:

two (2) copies of thePlayets complete employmentontractwith the
Member Clubn separate sealed envelopes;

a copy of the front page of thelayet s pleymentcontractwhich shows
the start and end dates of theontractand any options to extend the
contractand must be signed in full by thdember Clubthe Playerand the
Playet s p a legalguard@anf the Playeris aminor;

In cases where thPlayerwas previously registered as an amateur, a
clearance certificatérom the Playefs previousclubor an order declaring
the Playera free agent

In cases where thPlayeris not a South African citizen or permanent
resident, proof that thePlayeris lawfully entitled to be employed iBouth
Africa for the full duration of theontractwith the Member Clulwhich is
submitting the registrationIn cases where a work permit is not received
before the closure of a registration transfer period, it will be sufficient to
provide proof of application for the work permit, but thiet I &c&rdNamlia
only be issuednd thePlayermwill only become eligile to playonce the work
permit has been received by the League

In cases where Rlayerwas previously registered foradubin another
country, an International Transfer Certificate

In addition, in casewhere thePlayerwas previously registered as a
professional with aember Clubthe followingmustbe submitted to the
Leaguewhere applicable:

in the event of a transfer@ copy of the written transfeagreementand a
clearance certificateor

in the event of a loan, a copy of the written loagreementand aloan
clearance certificateor

in the event of a terminated or expirezbntract aclearance certificateor

NSL HANDBOGKAS ADOPTED ON 15 NOVEMBER 2016



51

Document lassawed: 19/12/2016

32.

33.

31.9.

31.10.

31.11.

31.8.15. an order declaring the playerfeee agent

Notwithstanding the aforegoingn the lastday of anyregistration perioda Member Club
will be entitled to submit the itemésted aboveuntil midnight(24:00) on that day.
Member Clubsvill furthermore be permitted, only on the lagtay of a registration period,
to submit copies of the items listed above by midnight on the dastof the registration
period and to deliver fully compliant documents (as specified above) the¢laguewithin a
period of three (3paysthereafterbut thet f | &c&diidiZnlybe issued and th@layer
will only become eligible to play once thempliant documents have beeaceived by the
League It will be misconduct on the part ofdember Clulio submit copies and then not
deliver compliant documents.

On compliance with the requirements set out in thédeleshe Chief Executive Officer
his delegate will issue tHdember Clulof the Playemwith aregistration card

In any disciplinary proceedings, the issuance i&fgastration cardwill be conclusive proof
of the valid registration of layerunless it can be shown that tH&ayerwas registered:

31.11.1. on the basis of materially false information;

31.11.2. irregularly, and in circumstances wheteere was impropriety on his part or
the part of hisMember Clubor

31.11.3. in contravention of theRulesregulating the maximum number of Foreign
Playes orPlayes on loan that aMember Clulis permitted to register.

AMATEUR PLAYERS IN THE LEAGUE

32.1.

32.2.

32.3.

The registration of an amatet®layermwill be valid only for th&Seasorin respest of which
the registration form is signed by thBilayer The registration will expire at the end of the
Seasorior which he is registered.

An amateurPlayemwill be free to sign for anothdviember Clulafter having obtained a
clearance certificatérom the Member Clulithe Playerwas last registered with. It will
constitute misconduct for Member Clulio unreasonably withhold alearance certificate

A provision in @learancecertificatepurporting to specify thdvlember Clutor clubto
which the registration of an amatelayemay be transferred will be of no force though
the validity of theclearance certificatvill not be affected.

PROFESSIONAL PLAYERS

33.1.

33.2.

33.3.

The registration of a profession@layerwill be valid for the entire period of hintract
with aMember Clupand it will only be necessary foMember Clulio re-register the
Playerwhen he signs a newontractwith aMember Club

Notwithstanding this theviember Clulwill submit a current medical certificate for each
Playerat the commencement of eacBeasorailing which the regteredPlayerwill be
ineligible to play until such time as the medical certificate is furnished.

A provision in @learance certificatpurporting to specify thdvlember Clulor clubto
which the registration of a professiondlayermmay be transferred will be of no force
though the validity of theclearance certificatevill not be affected.
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34.

35.

36.

37.

FOREIGN PLAYERS

34.1.

34.2.

34.3.

34.4.

A foreignPlayeris anyPlayerwho is not a South African citizen unless Bayerhas
obtained permanent residence in terms of South &&n Law.

AMember Clubnaynot have more than five (5) foreigPlayes contracted with it at any
point in time

AMember Clubn the Premier Divisiomay field any number of its registerddreign
Playes in any particulamatch

AMember Clubn the National FirsDivisionmay include a maximum of three (3) of its
registered foreigrPlayes in the starting linaup for eachmatch This restriction will not be
applicable duringnatches in theNational First Divisioqualification competition, the
knockout competition which involves both tlremier Divisioand National First Digion
Member Club, the promotion playoff or any replacementompetitions.

UNDER TWENTY THREE PLAYERS

35.1.

35.2.

35.3.

An under twenty three (23playerin anySeasons aPlayerwho will attain his twenty
second (22 birthday on or after 1 January of the year during which$keason
commences.

Clubs participating in thBational First Divisiomust include in the team sheet for every
matcha minimum of five (5) players who are both under 23 and eligible to represent South
Africa. A minimum of two (2) under 23 players must be on the field of play at all times
during amatch For purposes of certainty, if a team has made all its substitutions leaving
two (2) under 23 players on the field and one or both of these is injured or receives a red
card and the team must complete the match with ten (10)ess players, this will not
constitute a contravention.

The restriction set out in thiRulewill not be applicable duringatches in theNational

First Divisiomualification competition, the knockout competition which involves both the
Premier Divisioand National First DivisiomMember Club, the promotion py-off or any
replacementcompetitions

PROTECTION OF MINORS

UnlessSAFAonN application of the parent degal guardiarof the minor concerned, declares
otherwise, the international transfer of Rlayerunder the age of eighteen (18) will only be
permitted when the family of thePlayemrmoves to South Africa for reasons that are riokéd to
footballand noPlayerunder the age of eighteen (18) who is not a South African national will be
registered as a professionBlayerfor the first time in South Afrecunless he and his parent legal
guardianare lawfully resident in South Africa.

AMATEUR TRANSFERS WITHIN SOUTH AFRICA

37.1.

The registration of an amatetlayermay be transferred from one (Member Clulio
another only with the written consent of thd&layerand:

37.1.1. the Playerhas been issued with @earance certificatéy his previougluly
or

37.1.2. the Playerhas been declared faee agent or
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38.

37.1.3. the registration of thePlayeris transferred by writteragreementof his
currentMember Clutand his futureMember Club

37.2. AMember Clulwill be entitled to compensation for the training and development of an
amateurPlayertransferred to anotheMember Clulonly in terms of thidlNSL Handbook

TRANSFERS OF PROFESSIONAL PLAYERS WITHIN SOUTH AFRICA

38.1. AMember Clulwishing to engage the services dPkyeris obliged to inform his present
Member Clubin writing of its interest before commencing any negotiations with that
Phayer.

38.2. AMember Clubmay grant ePlayera free transfer, in which event it will issue tRéayer
with aclearance certificate

38.3. The trarsfer of the registration of ®layerwho has neither been granted a free transfer nor
declared dree agentwill be effected as follows:

38.3.1. the previousMember Clulor cluband the registerindlember Clulwill enter
into a written transferagreementwhich will be signed by authorised
signatories of botiMember Club orMember Clutandcluband
countersigned by th&layeror, in the case of layerwho isminor, by the
Playerand his parent otegal guardianand which will specify the transfer
fee, if any, payable in respect of the transfer;

38.3.2. Together with its application to register thelayer the regiseringMember
Clubwill forward to theLeagueawo (2) copieof the signed and
countersignedransferagreement

38.3.3. the Leaguewill investigate whether the registeringember Clults
application to register th&layercomplies with the requirements of thiISL

Handbook

38.3.4. If the Leagueapproves the transfer, it will register tHelayerwith his new
Member Club

38.3.5. Until such time as th&eagueapproves any transfer of the registratiari a

professionalPlayerand issues the registeringlember Clulwith a
registration cardor the Player the Playerwill remain registered with the
previousMember Club

38.3.6. A Playerwho ends his career or terminates his activity will continue to be
recorded by thd_eagueas aPlayerof the lastMember Cluldor which he
played for a period of three (3) calendar years from the date of his last
appearance in an officiahatch

38.3.7. A transfer feanay not ke paidto any person other than Blember Clulor
club.

38.3.8. A Member Clulwill not be precluded from registeringRlayerwhen a
disputeis only about damages, compensation, training and development
compensation or other financial matters.
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39. LOAN TRANSFERS

39.1. The loan of @layefs registration by one (Iylember Clutio anotherMember Club
constitutes a transfer of Rlayer s r e g forsthte pesidd ispeaified in the loan
agreement

39.2. Notwithstanding anything contained in thefailesa Playemmay be transferred on loan
from one (1)Member Clulio another provided that:

39.2.1. the dates upon which a loan transfer begins and terminates both fall within a
registraton period,;

39.2.2. the minimum period of a loan transfer will be from one (1) registration
period to the next registration period;

39.2.3. the maximum loan perioavill be to the end of thePlayet sontractwith the
loaningcluby;

39.3. The transfer of the registration ofRlayerpursuant to the loan of thaPlayets registration
will be effected as follows:

39.3.1. TheloaningMember Clutand the registeringlember Clulwill enter into a
written loan transferagreementwhich will be signed by the authorised
signatories of botiMember Club and countersigned by th@layeror, in the
case of &layerwho is aminor, by thePlayerand his parent otegal
guardian;

39.3.2. The loanagreementwill specify the dates upon which the loan transfer will
begin andend;

39.3.3. The loaninglubwill issue a loarlearance certificate

39.3.4. The registeringMember Clulwill forward two (2) copies of the signed and
countersigned loamgreementto the Leaguetogether withthe loan
clearance certificatand loan registration form;

39.4. Notwithstanding the provisions thRule the transfer of thePlayets registration will be
valid only for the period of the loan as set out iretloan transfeagreement At the end of
this period, thePlayerwill no longer be eligible to play for thdember Clulwith which the
Playerwas registered on loan andshregistration will automatically revert to the loaning
Member Club

39.5. AMember Clulwill not be permitted to register:

39.5.1. more than three (3Plyers who have been transferreid it on loanduringa
single registration period; or

39.5.2. more than five (5) loalayes who have beetransferredto it on loanin
any one (1B5eason

39.6. A loan transfeagreementconcluded by &ember Clubn contravention of thifRRulewill
not be valid. In this regard, trenuswill be on theMember Clulio ensure compliance.

39.7. AMember Clulwhich holds the registration of Rlayerby virtue of a loan transfer
agreementmay not transfer thaPlayers registration to anglubother than theprevious
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40.

41.

club without the written authorisation of the club that released tRayeron loan and the
Payerconcerned

INTERNATIONAL TRANSFERS

APlayerwho wishes to play for Mlember Clubbut is registered aa Playerin another national
association, may only be registered afhFAas receied an international transfer certificate
issued by the national associatiaiith which thePlayeris currently registered.

twhCoO{{Lhb![ t[!.9w{Q /hbe¢w!/¢{

41.1.

41.2.

41.3.

41.4.

41.5.

41.6.

41.7.

41.8.

41.9.

41.10.

EveryMember Clulemploying a profession&layermust have a writtercontractwith the
Player

A contractof employment of &layermust be consistent with South African Law, tH8L
Handbookthe Statutes of SAFa&ndFIFA and may not exceed a period of five (5) years,
inclusive of any option to mew, from its effective date.

The expiry date of aontractmay only fall on 30 June in any year.

Upon conclusion of the employmenbntractthe Member Clubmust providethe Player
with a copy of thecontract

If an employmentontractis terminated, either unilaterallipy any party or byagreement
the MemberClubwill notify the League in writing, within fourteen (143lays of the
termination, failing which thévlember Clulwill be charged with misconduct.

AMember Clubmay not enter into an employmermontractwith a Playerwho is aminor
unless thecontractis signed by both theninorand parent ofdegal guardian

AMember Clubmay not enter into an employmemontractwith aPlayerwho has ayet
not attained his fifteenth (1) birthday.

AMember Clubmay only conclude an employmeobntractwith a Playerfor a period
exceeding three (3) years if thBtayerhas reached his eighteenth (18birthday at the
date of signing of theontract

The validity of an employmembntractbetween aPlayerand aMember Clulzannot be
made conditional upon the results of a medical examination.

A Playemay only conclude aontractof employment with eMember Clubf:

41.10.1. he has never previously concluded an employineontractwith another
Member Clulor aclub,

41.10.2. his previousontractof employment with aMember Clulor clubhas expired
by the effluxionof time;

41.10.3. his currentcontractof employment is due to expire within six (6) months, in
which case thdlayermay only conclude a newontractwhich commences
after the existingcontracthas expired,;

41.10.4. his previousontractof employment has been termated byagreement
between thePlayerand his previoudember Clulor club;
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41.11.

41.12.

41.13.

41.14.

41.15.

41.16.

41.10.5. his previouscontractof employment has been lawfulgndfairly terminaed,;
or

41.10.6. he has been declaredfeee agent

Member Club are permitted to lodgeontract with theLeagueat any time but
registration can only take place during a registration period save for those categbries
Playes who may be registered byMember Clulputside of the registration periods

ThelLeaguewill acknowledge and record abntractlodgements in writing.

Member Club may not lodge aontractwhich causes th&ember Clulio exceed five (5)
foreignPlayes and a work permit will have to be lodged with a foredRjayet contract

Except in the case ofRlayeron loan, aPlayemmay not be contracted to two (2)lember
Cluls or aMember Clutand aclubsimultaneously

In the event of &layerentering into more than one (Hontractof employment covering
the same period of time:

41.15.1. the matter will be referred to the Dispute Resolution Chamber;
41.15.2. the Playerwill be charged with misconduct by tHeeague

AMember Clubmay terminate aPlayels contractat any time for reasons that are lawful
andfair andconsigent with South African Law
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CHAPTER BISPUTE RESOLUTION
42.  TERMINATION OF EMPLOYMENT CONTRACTS FOR SPORTING JUST CAUSE

42.1.

42.2.

42.3.

Within fifteendays (15) of the end of angeasora Playermay apply to the Dispute
Resolution Chamber to be released from d¢ositractof employment with a Club for
sporting just cause if thBlayerhad participated in less than ten percent (10 %) of the
officialmatches of hisMember Clubn that Season

Sporting just cause will be established on a dagease basis by the Dispute Resolution
Chamber in the interests of fairneaad equity having regard to all relevant factors
including:

42.2.1. injury;

42.2.2. suspension;

42.2.3. the Playetfs field position;
42.2.4. the Playets age; and

42.2.5. the number ofmatches in which thePlayerplayed for the Club in the
previousSeason

42.2.6. that he is an established player in that his level of footballing skill is at least
equal to or even superior to those of his team mates who appear regularly.

If the Dispute Resolution Chamber holds thd&layeris entitled to be released from his
contractfor sporting just cause it magt the request of a partgimultaneously determine
whether a transfer fee or training and development compensation is payable in terms of
theseRulesand, if so to which Clubs and in what amount.

43. FREE AGENCY

43.1.

43.2.

APlayemay apply to he Dispute Resolution Chamber to be declardcea agentin any of
the following circumstances:

43.1.1. where hisMember Clubis in breach of theontractof employment;
43.1.2. if hisMember Cluthas unlawfully terminated hisontractof employment;
43.1.3. if hisMember Cluthas unfairly dismissed him;

43.1.4. in the event of hisMember Clulzeasing to exist asdember Cluljalling
under the jurisdictiorof the League

43.1.5. if hisMember Cluthas beerwound up

43.1.6. when hisMember Clulrefuses or fails to issuedearance certificatéo
which thePlayeris entitled; or

43.1.7. where it is in the interest of fairness and equity that he be desdl afree
agent

APlayerapplying to be declared faee agentmust:
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44,

43.2.1 do so in writing setting out fully the grounds on which he seeks a declaration of
free agency;

43.2.1. servea copy of the referral

43.2.1.1. on theMember Clulwith which thePlayerwas last registered
and

43.2.1.2. onthe League

43.2.2. be accompanied by proof of service on thiember Clukand theLeagueand
the payment of thedisputefee as determined by theeague

PROCEDURES BEFORE THE DISPUTE RESOLUTION CHAMBER

44.1.

44.2.

44.3.

44.4,

445,

44.6.

44.7.

Areferral of anydisputeto the Dispute Resolution Chamber must be made within six (6)
calendar months from the date on which tldésputearose, provided that the Dispute
Resolution Chamber may condone the leaéerral on good cause shown.

Save in respect of employment disputes referred?tgyers Coachesr Member Club
Officials(including assistant coaches)t referral must be accompanied by the payment of
adisputefee as determined by theeague

The referrakhallcontain the following information:

44.3.1. The name, address and contact details of the referring party;

44.3.2. The name, address and contact details of the other party;

44.3.3. A summary of the relant factual, legal, and regulatory considerations;
44.3.4. Details of therelief sought; and

44.3.5. Any documents on which the claim is based or which are relevant to the
dispute

A party referring alisputewill sewve the written referral document together with the
annexures on the other party to thdisputeand serve the original including proof of
service, on thé.eague

The date of referral will be the date avhich thereferral together with the proof of service
is served on théeague

ThelLeaguewill notify all the parties to th&lisputeby facsimile or electronic mail on the
addresses given by a party in the referral form or the address registered withethgue
of the date, time and venue of the hearing.

A matter set down for hearing will only be postponed without the parties appearing before
the Dispte Resolution Chamber, if:

44.7.1. all parties to thedisputeagree in writing; and

44.7.2. the written agreementof the postponement is received by theaguewithin
forty-eight (48) hours of the notice to the parties

If theseconditions are not met, any party may formally apply to the Dispute Resolution
Chamber on the date of the hearing for a postponement.
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44.8.

44.9.

44.10.

44.11.

44.12.

44.13.

44.14.

44.15.

44.16.

44.17.

If a party to thedisputefails to attend or be represented at any proceedings befibre
Dispute Resolution Chamber, and that party:

44.8.1. had referred thedispute the Dispute Resolution Chamber may dismiss the
matter; or

44.8.2. had not referred the matter, the Dispute Resolution Chamber may continue
with the proceeding$n the absence of that party or adjourn the proceedings
to a later date.

The Dispute Resolution Chamber may of its own accord or on the application of any party
to the dispute including the_eague valy or rescind any order, except of an interlocutory
nature, made by it, provided that the application is received by ltleaguewithin seven (7)
days of the date of the award but the Dispute Resolution Chanrbay on good cause

shown condone the late filing of this application.

The Dispute Resolution Chamber may make an order for the payment of costs according to
the requirement of fairness.

The Dispute Resolution Chamber has the power to grant urgent relefy party provided
that it is done by notice served on all interested parties and accompanied by an affidavit
deposed to by th@pplicant setting out in detail:

44.11.1the grounds of urgency;
44.11.2the basis on which the application is founded; and
44.11 .3the relief sought

An order must be sent by the Dispute Resolution Chamber th.¢daguenhich will then
forward the order to the parties.

A monetary order of the Dispute Resolution Chamber agaiMegmber Clubnustbe
honoured by thaMember Clubwithin thirty (30)days of the issuance of therder, failing
which theChief Executive Officuaiill, if so ordered by the DispufResolution Chamber pay
this amount to the other party from any moneys payabldaitat Member Clulby the
League

A monetary order made by the Dispute Resolution Chamber agaRlstyaror aMember
Club Officiamust be honoured by thaPlayeror Member Club Officiatithin thirty (30)
days of the date of the order, failing which ti@hief Executive Officevill, at the request of
the other party, suspend thalayeror Member Club @icial until such time as the debt is
settled.

Decisions of the Dispute Resolution Chamber will be by majority vote with the chairperson
or deputy chairperson as the case mayhaaing a casting vote in the event of a tie.

The Dispute Resoluticbhamber my permit the proceedings to be conducted using, or
including the use of, electronic media such as video or audio conferencing facilities where
these are readily available or can be obtained and where it would prevent delay, save cost,
be convenient, anddin the interests of justice.

The hearings of the Dispute Resolution Chamber will not be open to the public except with
the permission of the Dispute Resolution Chamber.
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45.

46.

47.

44.18.
44.19.

44.20.

Parties nay be represented by any person.

The Dispute Resolution Chamber may orderliteagueto open the envelope containing
the employmentcontract

Decisions of the Dispute Resolution Chamber may be published, in extracts or in full, by the
League

COMPENSATION FOR THE TRAINING, DEVELOPMENT AND EDUCATION OF YOUNG PLAYERS

45.1.

45.2.

45.3.

45.4.

45.5.

APlayets training, development and education take place between the ages of twelve (12)
and twenty one (21). Subject to theReiles training, development and education
compensation may be payable in respect of the first registratioetransfer of

registration of a professiond&layerfor any registration or transfer of registration occurring
up to the age of twenty three (23).

Training, development and education compensation will be paid by the registdengper
Clubto the Member Club involvedn the training, development and educatiaf that
Player

45.2.1. when thePlayersigns his firstontractas a professional, and

45.2.2. on each occasion thereafter before tfdayets twenty-third (23¢9) birthday
when the registration of thé’layeris transferred to anotheMember Club
while the Playerretains his professional status.

No amount of angompensation wilbe payable to any person other tharember Club
or club

The entitlement and amount of compensation, if any, to be paid for training, development
and educatiorand its distribution between th&ember Club qualifying for compensation
will be calculated in accordance with seRules

It is the responsibility of the registeriddember Clutto determine whethettraining,
development and educatiooompensation is due and to calculate the amountiaf
compensation for traimg and development and the way in which it will be distributed
in accordance with thé&layets career history. ThBlayerwill, if necessary, assist the
registeringMemberClubin discharging this obligation.

CATEGORIES OF CLUBS

46.1.

In order to calculate the compensation for training, development and educatiember
Cluts that train, develop and educafayes will be ctegorised as follows:

46.1.1. Category IPremier DivisioMember Club;

46.1.2. Category Mational First DivisioMember Club.

DETERINATION OF COMPENSATION

47.1.

The compensation for the time being will be:
47.1.1. Category 1: R50,000 per year;
47.1.2. Category 2: R25, 000 per year.
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48.

49.

47.2.

Prior o the commencement of the first registration period in eg8#asonthe Executive
Committeemay determine changes to the above compensation amounts and these will
come into force without the eed to amend thifkule

PAYMENT OF COMPENSATION

48.1.

48.2.

48.3.

When aPlayerconcludes his first professionabntractand is registered with theeague
training, development and education compensation will be payablioldows to qualifying
Member Cluls:

48.1.1. Each qualifyindlember Clulwill be paid an amount equal to the annual
training, development and education compensation for its category
multiplied by the number of years for which tlidaye was a contracted
member of theMember Clutor its youth development programme or
academy between the ages of sixteen (16) to twenty one (21);

48.1.2. Irrespective of its category each qualifyikiggmberClubwill be paid an
amount equal to the annual training and development costs for a category
two (2) Member Clubmultiplied by the number of years for which tldayer
was a contracted member of tiHdember Clulor its youth development
programme or academy between the ages of twelve (12) and fifteen (15).

In cases of subsequent transfers of registration within South Africa, compensation will be
payable as follows:

48.2.1. The regsteringMember Clutwill pay the previousiember Clutan amount
equal to the annual training, development and education compensation
listed on the tariff for the previouMember Cluls category multiplied by the
number of years for which thBlayerwas a contracted member of the
Member Clulor its youth development programme or academy wiitiat
Member Clulbetween the ages of twelve (12) to twenty one (21);

48.2.2. In the case of subsequent transfers to or frorolabfalling within the
jurisdiction of another national association compensatiofl e payable as
laid down in theFIFA Statutes

The Dispute Resolution Chamber will be entitled to award additional training, development
and education compensation in cases whetdember Clubis able to demonstrate that it

has a dedicated youth development programme or academy in place and has trained,
developed and educateithe Player Such additional compensation will not exceed the

sums actually spent by thHdember Clubin respect of the training, developmeand

education ofthe Player

OVERDUE PAYABLES

49.1.

49.2.

Member Clubsire required to comply with their financial obligations towaRlayersand
other Member Clubss per the terms stipulated in the contracts signed with their
professional players and in their transfer agreements.

AnyMember Clubfound to have delayed a due payment for than thirty (30) days without a
prima faciecontractual basis may be sanctioned by the Dispute Resolution Chamber in
accordance with Rulé9.4below.
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49.3.

49.4.

49.5.
49.6.

49.7.

49.8.

49.9.

In order for aMember Clulio be considered to have overdue payables in the sense of this
Rule, the creditorRlayeror Member Clubmust haveput the debtorMember Clubin

default in writing and have granted a deadline of at least ten (10) days for the debtor
Member Clulto comply with its financial obligation(s).

The Dispute Resolution Chamber may impose the follogfiagting sanctions
49.4.1. a warning;

49.4.2. a reprimand;

49.4 3. a fine;

49.4.4, a ban fom registering any newlayers either nationally or internationally,
for one or two entire and consecutive registration periods.

Thesporting sanctionprovided for in Ruld9.4above may be applied cumulatively.

A repeated offence will be considered as an aggravating circumstances and lead to more
severesporting sanctions

The &ecution of the registration ban in accordance with Riflel.4above may be
suspended. By suspending the execution of a registration ban, the Dispute Resolution
Chamber subjects the sanctiondtEmber Clulio a probationary period ranging from six
(6) months to two (2) years.

If the Member Clulbenefitting from a suspended registration ban commits another
infringement during the probationary period, the suspension is automatically revoked and
the registration ban executed; it is added to the sporting sanction pronounced for the new
infringement.

The terms of this Rulé9 are without prejudice to the application of further measures in
accordance with article 17 of tfeFARegulations on the Status and Transfer of Players in
case of unilateratlermination of the contractual relationship.
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CHAPTER #ROTESTS ANIDMPLAINTS
50. PROTESTS

50.1. AMember Clubmay lodge a protest with theeagueagainst anotheMember Clubin
respect of anynatchin which they played each other under the auspices ofitbague

50.2. A protest will not be entertained if it relates to a decision of the referee or assistant referee
made during thematchas these decisiorare final.

50.3. Where the protest relates to Blayerwho is alleged to be an ineligible playtdre
protestingMember Clulwill lodge a written objection to the fielding of the player detailing
the reasms for the objection, with the referee and the opposing captain in the presence of
an assistant referee no later than thirty (30) minutes before the start ohtlaéch

50.4. Where the protest concerns any other alleged contraventiothefNSL Handboadby a
Member ClubMember Club OfficiaPlayeror Match (ficial in a particulamatch, the
protest must:

50.4.1. be made to the referee and the opposing captain in the presence of an
assistant referee;

50.4.2. be made before the final whistle; and
50.4.3. set out the reasons for the protest.

50.5. Adetailed writtenproe st (“t he written protest”) accom
thousand rand (R20,000.00) plus value added tax must be lodged wittettguewithin
twenty four (24) hours of thenatch(excluding the dy of thematchitself, Saturdays,
Sundays or public holidays).

50.6. The written protest must set out the reasons for the protest including the facts on which it
is based and must refer to th&rticleor Ruleallegedly contravened by the alleged offender

50.7. Theonusis on the protestindember Clulto ensure that the provisions of thRuleare
complied with, failing which the protésvill not be entertained by théeague

50.8. If a protestingMember Clultodges a protest at thenatchbut does not lodge a written
protest the protestingMember Clulwill automatically be fined twenty thousand rand (R20
000.00.

50.9. If a written protestis lodged but withdrawn by the protestingember Clukafter the
commencement of the hearing, then tipgotest fee will be forfeited to thé.eague

50.10. Upon receipt of a valid written protest together with the protest fee, tteaguewill
charge the offending party with committing the offence complained of.

50.11. At the hearing the protest will be tabled by throsecutoand thereafter the protesting
Member Clulwill bear theonusto conduct and prove its case.

50.12. The Disciplinary Committee will dismiss thetpst if it concludes that the provisions of this
Rulehave not been complied with, the protest is at face value frivolous or vexatious, or the
protest does not disclose@ima faciecase.

50.13. Only the protestindMember Clulwill have the right to appeal against the decision of the
Disciplinary Committee not to entertain the protest or to dismiss the protest.
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50.14.

50.15.

If the Disciplinary Committee proceess:

50.14.1. The charges set out in the protest will be heard by Ehsciplinary
Committee in accordanceith the procedire applicable to disciplinary
proceedings except that the as the protestikigmber Clutbears theonusof
proving its case it will have to prosecute the protest;

50.14.2. The alleged offender will have all the rights afforded to parties charged with
misconduct as contemplated in thiéSL Handbogk

50.14.3.  Either party may request theeagueto subpoena any party under its
jurisdiction to give evidence or produce any book, paper or document at the
hearing;

50.14.4. The Disciplinary Committee may impose any sanction available to it in terms
of the NSL Handbook

The protestingMember Clubthe alleged offender or theeaguamay appeal to theSAFA
Appeal Board against any decision of the Disciplinary Committee.

51. COMPLAINTS

51.1.

51.2.

51.3.

51.4.

51.5.

51.6.

51.7.

AnyMember ClubMember Club Officiar Player( “t he compl ai nant ")
complaint with theChief Executive Officef the Leaguen respect of an alleged act of
misconduct provided that:

51.1.1. the complaint is lodged in writing, and accompanied by a complaint fee of
thirty thousand rand (R30,000.00) plus value added tax;

51.1.2. the complaint sets out the full facts on which it is based and refers to the
Articleor Ruleallegedly contravened;

51.1.3. the complaint is not made against the decision of the refereassistant
referee whid decisions are final.

If a complaint relates to the registration ofPdayer the complaint must be lodged no later
than forty (40)days after the date of the closure of the registration period during which
that registration was made, or within forty (46ays of the date of registration if such
registration took place outside a registration period.

For all other complaints, the complaint must be lodged within forty (&3} of the date
that the alleged misconduct took place.

Notwithstanding the provisions of thRuleno complaint may be lodged more than five (5)
days after the last league competitidixture of the applicable Division.

Theonusis on the complainant to ensure that the provisions of Rideare complied with,
failing which the complaint will not be entertained by theague

Upon receipt of a valid complaint together with the complaint fee, ltleaguewill charge
the offending party with committing the offence complained of.

At the hearing the complaint will be tabled by tReosecutoland thereafter the
complainant will bear th@nusof conducting and proving its case.
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51.8. The Disciplinary Committee will dismiss the complaint if it concludes that the provisions of
this Rulehave not been comd with; the complaint is at face value frivolous or vexatious,
or the complaint does not disclosegpama faciecase.

51.9. Only thecomplainant will have the right to appeal against the decision of the Disciplinary
Committee not to entertain the complaint ¢o dismiss the complaint.

51.10. If the Disciplinary Committee proceess:

51.10.1. the charges set out in the complainilixbe heard by the Disciplinary
Committee in accordance with the procedure applicable to disciplinary
proceedings except that the as the complainartibs theonusof proving its
case it will have to prosecute the complaint;

51.10.2. The alleged offender will have all the rights afforded to parties charged with
misconduct as contemplated in thiéSL Handbogk

51.10.3. Either party may requ&t the Leaguego subpoena any party under its
jurisdiction to give evidence or produce any book, paper or document at the
hearing.

51.10.4. Inthe event of a finding of guilt the Disciplinary Committee may only impose
one or more of the flowing sanctions:

51.10.4.1. the imposition of a monetar§Finenot exceeding five hundred
thousand rand (R500,000.00);

51.10.4.2. the censure of the offending party concerned;
51.10.4.3. the closure of ggroundfor a specified stated péyd,;

51.10.4.4. ordering the offending party to pay all expenses of and incidental
to the consideration of the complaint matter;

51.10.4.5. the suspension of Blayer Member Club Officiadr Member Club
from all or any specifitootball activity for a specified period of
time or a number ofmatches;

51.11. Only the complainant, the alleged offender or theaguewill have the right of appeal to
the SAFAAppeal Board against any decision of the Disciplinary Committee.
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CHAPTER BISCIPLINARY MATTERS

52.

53.

DISMISSALS

52.1.

52.2.

52.3.

52.4.

52.5.

52.6.

52.7.

52.8.

52.9.

APlayerdismissed by the refereeéi."red carded" or sent off, including dismissal as a
result of two (2) yellow cardgivenin the sameamatch) will, for the first occasion in a
Seasonbesuspended from participation in the next two (@ptches to be played by his
team in anyCompetitionunder the auspices of theeague

For each subsequent occasion thalayeris dismissed durinthe sameSeasorthe period
of suspension will be increased by onertigtchfrom the suspension previously served.

Any period of suspension or part thereof which remains outstanding at the en&eéson
must be served at the commencement of the n&eason

Any dismissal that occurs duringreatchstopped or abandonetiefore the end of regular
time will be maintained.

ThelLeaguewill be responsible for keeping all records relating to dismissals and
suspensions, and only theeagués records will be considered accurate and binding. These
records will be sent ttMember Clubafter everymatchin which they participate and the
Leaguewill inform Member Club when a suspension falls due.

ThisRulewill only be applicable to dismissals that occur matchforming part of an
official Competitionof the League

ThisRulealso applies tdember Club Officialwho are dismissed by the referee. When
under suspensioMember Club Officialmay not enter th@erimeter demarcatiorr the
tunnel.

Where aPlayeror Member Club Officidtansfers to a newember Clutlwluring a period of
suspension the suspension will transfer concomitantly ® tiewMember Club

AMember Clubnay request a review in writing on the grounds of mistaken identity only.
The review will be to th&AFAReferees' Review Committee.

CAUTONS

53.1.

53.2.

53.3.

53.4.

53.5.

AnyPlayerwho accumulates four (4) cautions (i.e. "yellow cards") for the first occasion in a
Seasowill be suspended from participation in the next onerfigtchto be playd by his
team in anyCompetitionunder the auspices of thieeague

AnyPlayerwho accumulates an additional four (4) cautions (i.e. "yellow cards") in the same
Seasomwill be suspended from participation in the next onerfigtchto be played by his
team in anyCompetitionunder the auspices of theeague

Any Playerwho accumulates an additional four (4) cautions (i.e. "yellow cards") in the same
Seasomwill be suspended from participation in the next three if&tches to be playedy
his team in anyCompetitionunder the auspices of theeague

For each additional four (4) cautions received by the sRhagerin the sameSeasa, the
suspension will be increased by onerigtchfrom the suspension previously served.

Where aPlayerreceives a red card inraatchany yellow cards received by tidayerin
suchmatchwill not be counted for the purposes of thiule
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54.

53.6.

53.7.

53.8.

53.9.

53.10.

53.11.

53.12.

Any caution that occurs during an abandomadtchwill not be maintained unless specific
provision is made therefor in terms of tH&SL Handbook

Any period of suspension or part thereof, which remains outstanding at the end of a
Seasonmust be srved at the commencement of the neXeason Cautions accumulated
during aSeasomwill not be carried to the nexgeason

ThelLeaguewill be responsile for keeping all records relating to cautions and suspensions,
and only thel_.eagués records will be considered accurate and binding. Such records will
be sent toMember Club after everymatchin which they participate and thieeaguewill

inform Member Club when a suspension falls due.

ThisRulewill only be applicable to cautions that occur imatchforming part of a
Competitionof the League

Where aPlayertransfers to a newember Clulluring a period of suspension the counting
of matches missed will also transfer to the néember Clubdrom the time when the
Playerbecomes agjible to play for the neviember Club

Playes who have accumulated cautions and are transferred to aMewmber Clulwill
carry over such cautions to the néMember Club

AMember Clubmay request a review in writing on the grounds of mistaldantity only.
The review will be to th&AFReferees’ Review Committee.

MISCONDUCT

54.1.

54.2.

54.3.

Misconduct is a breach or infringement of any of the following:
54.1.1. TheLaws of the Game

54.1.2. The Compliance Manual of theeague

54.1.3. TheNSL Handboogk

54.1.4. TheStatutes of FIFA

54.1.5. TheStatutes of CAF

54.1.6. TheStatutes of SAFA

54.1.7. Anorder, requirement or instruction of theeague
Unless otherwise specified:

54.2.1. A breach or an attempted breach of the provisions of N&L Handbogk
deliberate or otherwise, immisconduct;

54.2.2. Anyone who is a participant in a breach whether as an instigator or
accomplice, may be charged with misconduct;

Without derogating from the generality of what constitutes an act of misconduct, the
following are specifically declared to be acts of misconduct on the part of any person or
body falling under the jurisdiction of theeague

54.3.1. By thehome Member Clubf it fails to provide adequate security at iome
Venueor at anygroundat which a homematchis played. In this regard it
will be presumed, that ember Clubjailed to provide adequate security
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where the spectatorat this venue irrespective of their affiliation, are
responsible foimproperconduct;

54.3.2. Notwithstanding the provisions dRule54.3.1above, theLeaguehasa
discretion to prosecute the visitinglember Clulwhere its spectators are
responsible for improper conduct;

54.3.3. Improper conduct includes but is not limited to invading or attempting to
invade the demarcated area, throwing or attempting to throw projectiles or
bottles, damage or attempted damage to propertgtting off or attempting
to let off incendiary devices, displaying insulting or political slogans, uttering
insulting words or sounds, smoking or contravening any statute, regulation or
by-law;

54.3.4. By a homeéMember Cluhf it fails to protectMatch Officialsagainst acts or
attempted acts of violence, intimidation or any other form of abuse before,
during or after amatchat itsHome Venuer anygroundat which a home
matchis played;

54.3.5. By aMember Clulor its Member Club OfficialorPlayes in the event of their
insulting or assaultin@layes, physically or verbally abusing othlember
Club Officiad, Match Officialsor any other person at enatch;

54.3.6. By aMember Clubor itsMember Club Officiabr Playes, should any of
them commit or fail to take reasonable steps to prevent:

54.3.6.1. any act having the effect, directly or indirectly, of causing the
delay or disruptiorof amatch;

54.3.6.2. any corrupt, dishonest or unlawful practice in connection with a
matchor in connection with the affairs dhe League

54.3.6.3. any act of unfair discrimination or harassment;

54.3.6.4. any action which offends the dignity of a person through
contemptuous, discriminatory or disparaging words or actions
considered discriminatory;

54.3.6.5. any act which incitesthers to hatred or violence;
54.3.6.6. any provocation of the spectators duringraatch;

54.3.6.7. any act which insults someone in any way, especially by using
offensive gestures or language, or by violating the principles of
fair play or by behavigin an unsporting way;

54.3.6.8. any act or threat of violence, intimidation or abuse d¥latch
Official

54.3.7. the failure to fulfil afixture or matchfor which a date, time and vemuhas
been fixed by thd.eague

54.3.8. the giving, offering, promising or acceptance, whether directly or indirectly,
of any inducement, reward or bribe, to anybody in relation tmatch, the
sport offootball or the affairs of theLeague
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55.

56.

54.3.9.
54.3.10.

54.3.11.

54.3.12.
54.3.13.

the inducement oPlayes orMember Club Officialto breacha contract,

the approach by &Member ClubPlayetr Coach or Member Club Officiabr
any person subject to the provisions of tiNSL Handboato seek recourse in
a Court of Law, any administrative tribun8AFACAFor FIFAon any issue
that can be determined in terms of thiéSL Handboolefore all procedures
prescribed in these prescripts have first been exhausted;

the failure to attend a Disciplinary Committee hearing without a valid reason;
or

the failure to report any act of alleged misconduct to theague

any act, statement or conduct considered insulting or which is likely to bring
the game,a sponsorPlayer Member ClubMember Club Officiathe League
SAFACAFor FIFAInto disrepute.

54.4. Where a statement is considered to be improper and is attributableNtember Club
Officialor Player the Leaguewill call on that person tadmit or deny having made the
statement within five (5§lays of being regasted to do so.

54.4.1.

54.4.2.

54.4.3.

Where the person adrs to making the statement, disciplinaagtion will be
taken by theLeague

Where the person denies having made the statement, he must confirm that
denial at a press conference arranged by Leagueat the expense of that
person. Thd.eaguewill have a discretion to prosecute the person in
circumstances where the denial is untruthful.

Where theMember Club Officiadr Playerfails to deny the statement, it will
be presumed that the statement was made by thdémber Club Officiair
Playerand will be referred to the Disciplinary Corittae.

54.5. Itis not a defence to a charge in terms of tRisleto show that the statement was true or
in the public interest.

JURISDICTION

55.1. Theleaguehas the authority to take disciplinary measures in respé@ny issues in any
way connected to Member ClubMember Club OfficialorPlayes.

55.2. Although di

sciplinary decisions are taken by the referee duriatches, theLeaguemay

charge &layeror Member Club Officidor:

55.2.1.
55.2.2.
55.2.3.

serious infringements which have escaped Match Officials att ent i
serious infringements not sanctioned appropriately by Match Officiaj

serious infringements justifying the extension of the duration ofach
suspension incurredwomatically by an expulsion.

DISCIPLINARY COMMITTEES

56.1. The Disciplinary Committegeals withall cases of alleged misauct, protests and

complaints.
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56.2. In making its determinations the Disciplinary Committee will be guided biX8ie
Handbook the principles of fairness and equity, the developing jurisprudence of sports
tribunals and South African law but will not be bound by Emwysrelating to procedure or
the admissibility of evidence in proceedings before a court of law.

56.3. The Disciplinary Committee may permit the proceedings to be conducted using, or
including the use of, electronic media such as video or audio conferencingdadiliiere
these are readily available or can be obtained and where it would prevent delay;astye
be convenient, and be in the interests of justice.

56.4. The Disciplinary Committee may of its own accord or on the application of any party to the
dispute including theLeague vary any patent erroin an order made by it.

56.5. Only parties, their representatives and witnesses to the proceedings may attend the
proceedings of a Disciplinary Committee.

56.6. TheProsecutowill prosecute misconduct matters ontheeagué s behal f bef or e
Disciplinary Committee.

56.7. Parties may be represented by any person

56.8. The onus of proof in cases of alleged misconduct will rest ohelaguenhich it will have
to discharge on a bahce of probabilities.

56.9. In hearings before the Disciplinary Committeere will be a rebuttable presumption that
audio or video recordingare what they purport to be and cdre admitted into evidence
without proof.

56.10. Facts contained iMatch Officials r epor t s ar ethemwontasyismreved,tounl e s
be accurate. Where a respondent alleges that a report is inaccurate and the presence of
the author is required at the hearing, it must advise tle@aguen writing forty-eight (48)
hours prior to the heeng.

56.11. If there is any discrepancy in the reportshdtch Officialsthe referee, the assistant
referee or fourth offici alincigents@apheitchandvi | | b e
the match commi ssioner’ s r epor tpenmeterl be acc
demarcation

56.12. The proceeding will be conducted in English, however, shouldtg mauire an interpreter
in any of the official South African languages, such request must be made in writing to the
Prosecutoit least fortyeight (48) hours prior to the hearing.

56.13. If misconduct is proved, the Disciplind@pmmittee will imposeny one (1) or a
combination of the followinganctiors:

The following sanctions may be imposed on both natural and legal persons:
56.13.1. Warning
56.13.2. Reprimand

56.13.3. A monetaryFineon any terms decided on by the Disciplinary Committee with
a maximum of:

56.13.3.1. one million Rand (R1,000,000.00) fomMamber Club
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56.13.4.

56.13.3.2. two hundred thousand rand (R200,000.00) foPlayeror
Member Club Officiabnd

56.13.3.3. one hundred thousand rand (R100, 000.00) for any other natural
person;

Return of awards which include the benefits received, in particular sums of
money or symbolic objects;

The following sanatins may only be imposed on natural persons:

56.13.5.
56.13.6.
56.13.7.

56.13.8.
56.13.9.
56.13.10.

Caution;
Expulsion;
Match suspension

56.13.7.1. AMember Club Officiakho is suspended is banned from the
dressing rooms and the area within tperimeter demarcation

56.13.7.2. The suspension is imposed in termawditches, days or months
and, otherwise specified in thRules may not exceed twenty
four (24)matches or twentyfour (24) months;

56.13.7.3. If the suspension is to be served in termawdtches, only those
matches actually played to completion count towards execution
of the suspension;

56.13.7.4. If a suspension is combined witH-ine the suspension may be
extendeduntil the Finehas been paid in full;

A ban from dressing rooms or technical area;
A ban from entering one or more stadiums;

A ban on taking part in arfpotball related activity.

The following sanctions are only applicable to legal persons:

56.13.11.
56.13.12.
56.13.13.
56.13.14.
56.13.15.
56.13.16.

56.13.17.
56.13.18.

Playing anatchwithout spectators;

Playing anatchin a neutral venue;

A ban on playing in a particular stadium;
Theannulment of the result of anatch;
Expulsion from a competition or from tHeeague
Forfeit of amatch

56.13.16.1A team sanctioned with a forfeit is considered to have lost the
matchby three (3) goals to nil (0);

56.13.16.2If the goal difference at the end of theatchis greater than
three (3), the result on theitchis upheld,;

Deduction of points;

Relegation to a lower dision;
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57.

56.13.19. Replay of anatchif it could not take place or could not be played in full for

reasons other than force majeure.

56.14. Partial suspension of implementation of sanctions

56.14.1. The Disciplinary Committee mawly suspend a sanction wholly or partially

in the following instances:

56.14.1.1. amatchsuspension;

56.14.1.2. a ban on access to dressing rooms or the technical area;
56.14.1.3. a ban on taking part in arfpotball-related activiy;
56.14.1.4. the obligation to play anatchwithout spectators;
56.14.1.5. the obligation to play anatchon neutralground or

56.14.1.6. a ban on playing in a certain stadium.

56.14.2. Partial suspension is only permissible if the duration of the sanction does not

exceed sixnatches or six months.

56.14.3. The Disciplinary Committee may suspend a sanction for a period of between

six months to two years.

56.14.4. If the party sandbned with a suspended sentence commits another similar

infringement during the period of the suspension, the suspension is

automatically revoked and the suspended portion of the sanction is applied

and is added to the sanction pronounced for the new mdement.
56.14.5. ThisRuleis not applicable in the case of violations of aaiping rules.

56.15. TheProsecutowill confirm all sanctions in writing.

56.16. Sanctions will, unless otherwise stated, be effective immtetliaon pronouncement by the

Disciplinary Committee and are not dependent on the written confirmation by the
Prosecutor

SPECIFIC SANCTIONS
57.1. Misconduct against persons other thamvatch Offical:

57.1.1. In addition to the automatic suspensiavhich may have been incurred in
accordance with thesRules any person will be charged by theague and
on a conviction will, besideskine be suspended for:

57.1.1.1. atleast twomatches for assault;

57.1.1.2. at least six (6inatches for spitting at a person other than a
Match Official

57.2. Misconduct against Match Official

57.2.1. In addition to the automatic suspension which may have been incurred in

accordance with thesRules any person will be charged by theague and
on a conwtion will, besides &ine be suspended for:
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58.

59.

57.3.

57.4.

57.5.

57.6.

57.2.1.1. at least four (4)matches for unsporting conduct towardsMatch
Officiat

57.2.1.2. at least six (6) months for assaulting/atch Officiaj
57.2.1.3. at least twelve (12) months for spitting atMatch Official

Involvement in a brawl may result in the alleged perpetrators being charged hyetigue
andon a conviction will be suspended for at least sixif@jches:

57.3.1. Anyone who attempted to descalate the brawl will, in the discretion of the
Prosecutornot be charged.

57.3.2. If it is not possible to iderfly the perpetrator in a brawl, theeaguewill
charge theMember Clulor Member Club to which the aggressors belong.

Additional disciplinary measures may be imposed dfember Clubn the following
circumstances:

57.4.1. where the referee cautions or expels at least fiveRByes of the same
team during anatch

57.4.2. where aPlayeror Member Club Officidkom the same team threaten or
harassMatch Officialor other person.

APhyeror Member Club Officialtho publicly incites others to violence will be sanctioned
with matchsuspension for no less than twelve (12) months coupled wkina Inserious

cases, in particular when the infringement is committed using the mass media (such as the
press, radio, television, electronic or social media) or if it takes place on a match day in or
around a stadium, the minimurinewill be R50 000

AnyPlayeror Member Club Officiallho provokes the general public before, during or after
amatchwill be suspended for a minimum of two (@gtches coupled with &ine

ANTIDOPING

All persons under the jurisdiction of theagueare obliged to comply with the antloping rules
promulgated by the South African InstituterfDrug Free Sport and the World ABoping Agency.

TIME LIMITS FOR PROSECUTION

59.1.

59.2.
59.3.

59.4.

Infringements committed during mnatchmust be prosecuted within two (2) years while
other infringements must be prosecuted within ten (10) years.

Prosecution for corruption is not subject to a limitation period.
The limitation period runs as follows:
59.3.1. from the day on which the perpetrator committed the infringement;

59.3.2. if the infringement is recurrent, from the day on which the most recent
infringement wascommitted;

59.3.3. if the infringement lasted a certain period, from the day on which it ended.

The limitation period is interrupted if a summons has been delivered toffeanderbefore
the time limit has expired.
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60.

61.

THE INSTITUTION OF DISCIPLINARY CHARGES

60.1.

60.2.

60.3.

60.4.

60.5.

TheProsecutowill cause a summons to be served on #ileged offender at least five (5)
days before the hearing setting out the factual basis of the chargetlam&ulesallegedly
infringed.

If an alleged offender, after receipt of a summons admits liability, the offender may engage
in discussions with thBrosecutoin relation to a plea bargain arrangement.

Any plea bargain arrangement agreed to betwdlea parties will be placed in writing

before the Disciplinary Committee for approval in which event it will not be necessary for
the offender to appear before the Disciplinary Committee. If the plea bargain arrangement
is acceptable to the Disciplinarpi@mittee it will be made an order. If the Disciplinary
Committee does not approve the plea bargain arrangement a hearing will take place.

If the Chief Executive Officar consultation with thedProsecutors of the opinion that a
Disciplinary Committee on convicting the accused will not impdS@ein excess ofwenty
thousand rand (R20,000) then:

60.4.1. TheChief Executive éermay endorse the summons to the effect that
should the offender admit guilt to the charge he may pay Hieestipulated
in the summons without having to appear before the Disciplinary Committee;

60.4.2. The summons will stipulate thahe admission of guilt will be palgefore a
specified date and aadmission of guilFinemay be refused by th€hief
Executive Officanr the Prosecutoif paid after that date in which case failing
which the hearing of the matter will take place before the Disciplinary
Committee as scheduled.

In the absence of an endorsement in the summons that the offender does not have to
attend the disciplinary heargor that an admission of guilt can be paid, the failure an
offender or a witness, to attend a disciplinary hearing is an act of misconduct.

PROCEDURE BEFORE THE DISCIPLINARY COMMITTEE

61.1.

61.2.

61.3.

Should any party fail to be present at the hearing the Disciplinary Comnmitégecontinue
with the hearing in the absence of suphrty, orit may postpone the hearingr it will
summarily suspend such party from participationriatches until that party appears
before it.

TheProsecutomay:

61.2.1. before the offender pleads to a chagwithdraw that charge, in which event
the offender will not be entitled to a verdict of acquittal in respect of that
charge;

61.2.2. at any time after an offender has pleaded to a charge, but beforeviction,
stop the prosecution in respect of that charge, in which event the
Disciplinary Committee hearing the matter will acquit the alleged offender in
respect of that charge;

Should the hearing continue, tHerosecutowill read the charges and the offender will
then be asked by thehairpersorof the Disciplinary Committee to plead. A plea by the
accused that he has already been convicted or acquitted of the offence with which he is
being charged may be pleaded togetheth a plea of "not guilty".
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61.4. If a summons is found to be defective the Disciplinary Committee may alloRrtszcutor
to amend it at the hearing so that the hearing may proceed.

61.5. Where the accused pleads "guilty" to thbarges, the Disciplinary Committee will, if
satisfied that the accused is guilty of the offence to which he has pleaded "guilty", convict
the accused.

61.6. Where the accused pleads "not guilty" the Disciplinary Committee may, in its discretion,
ask the accused wheth he wishes to make a statement indicating the basis of his defence.
Where the accused does not make a statement or does so and it is not clear from the
statement to what extent the accused denies or admits the issues raised by the plea, the
DisciplinaryCommittee may question the accused in order to establish which allegations in
the charge are in dispute. The Disciplinary Committee may in its discretion, put any
guestion to the accused to clarify any matter raised under this provision, and will enquire
from the accused whether an allegation which is not placed in issue by the plea of "not
guilty" may be recorded as an admission by the accused of the allegation, and if the
accused so consents, such admission will be recorded and will be sufficienbpeuwh
fact.

61.7. The reports of the variouslatch Officialsif applicable, will then be read out. The alleged
offender will be asked if he admits the allegations in the reports. If the alleged offender
admits the allegatios in the reports, thé>rosecutowmill at his discretion, decide whether
he wishes to call the saMatch Officialgo amplify their reports. If the alleged offender
disputes the allegations the reports theProsecutomwill call theMatch Officialdo give
evidence. The cost of calling such offici e
and except where the allegedfender has admitted the allegations in tivdatch Officials
reports or is found not guilty, whereupon the cost will be for theagués account.

61.8. The alleged offender will be allowed to cressamne every witness giving evidence on
behalf of theLeagueprovided such question are relevant to the matters in issue. At any
time the chairpersorof the Disciplinary Committee and through him, members of the
Disciplinary Commite may question witnesses giving evidence.

61.9. TheProsecutomay then call other witnesses in support of the charge/s. The alleged
offender will have the right to ask questions of such other witnesses. Such other witnesses
may dso be questioned by the members of the Disciplinary Committee.

61.10. At the conclusion of such evidence, theagués case will be closed.

61.11. The alleged offender may then give evidence on his or its own behalf and in such event
may be qestioned by theProsecutoand the Disciplinary Committee.

61.12. The alleged offender may then call witnesses to each of whom questions may be put by the
alleged offender, in which event they may be questioned byRh@secutoand the
Disciplinary Committee.

61.13. At the conclusion of such evidence the alleged offender's case will be closed.

61.14. The Disciplinary Committee may if it thinks it is desirable, or on application hyetgue
or the alleged offender, allow further evidence to be led by eitherPnesecutoor the
alleged offender, or by both, after their cases are already closed.
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62.

63.

61.15.

61.16.

61.17.

61.18.

61.19.
61.20.

61.21.

Save where otherwise provided for in thNsSL Handbogko document will be accepted in
evidence unless the author thereof will be present for the purposes of being questioned
with regard thereto, unless the contents thereof are not disputed.

No evidence on any previous misconduct of thegateoffender will be admitted, unless
the alleged offender will have put his or its character in issue.

After all evidence has been led, tReosecutowill be allowed to address the Disciplinary
Committee on the evidence aritle legal position, and this will be allowed irrespective of
whether the alleged offender has led evidence or not. The alleged offender will then be
afforded the same opportunity.

Upon the conclusion of this aspect of the case, the Disciplinary Commiitledeliberate
thereon in camera.Once a decision has been reached, the parties will be recallethand
chairpersorwill announce the verdict.

If the accused is found "not guilty" the hearing will be declared closed.

If the accused is found "guilty" tie accused has pleaded "guilty", tReosecutomwill be
entitled to lead evidence and/or make representations regarding a suitable sentence to be
imposed and the alleged offender will have the same rights and be affordeshthe
opportunity.

Thereupon, the Disciplinary Committee will deliberate in camera upersentence to be
imposed. Once a decision has been reached, the parties will be recalled and the
chairpersonwill announce the sentence.

COMPLIANCE WITH PENALTIESRIBERS IMPOSED

62.1.

62.2.

Anyone who fails to pay theeaguea sum of money in full by the due date stipulated by
the Disciplinary Committee will automatically be sanctioned with a minirkimaof ten
thousand rand ([R0,000.00)

If the defaulting party is Member ClubPlayeror aMember Club Officiahe Chief
Executive Officewill deduct the total outstanding amount from any moneys payable by the
Leagueo the Member Club

DISCIPLINARY RULES AND URGENCY

63.1.

63.2.

If the Chief Executive Oféicis of the opinion that the prosecution of a complaint, protest,
disciplinary matter or appealccording to the prescribed time lines will prejudice the
League he mayescalate the relevant issue directly to arbitration as pidedi for in terms

of the SAFA Statutes

Until an order as to cost is made by the Arbitrator, the cost efahbitration in terms of
this Rulewill be borne by the party lodging thdispute
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